
REGULAR CITY COUNCIL BUSINESS MEETING
TUESDAY, MARCH 24, 2015

LOCATION:  BAINBRIDGE ISLAND CITY HALL

280 MADISON AVENUE N., BAINBRIDGE ISLAND, WA  98110

EXECUTIVE SESSION
Potential Litigation (RCW 42.30.110(1)(I))

CALL TO ORDER / ROLL CALL / PLEDGE OF ALLEGIANCE

ACCEPTANCE OR MODIFICATION OF AGENDA / CONFLICT OF INTEREST 
DISCLOSURE

PUBLIC COMMENT

CITY MANAGER'S REPORT
Comprehensive Plan/Navigate Bainbridge Update

NEW BUSINESS

Agreement Between City Of Bainbridge Island And International Association Of 
Machinists And Aerospace Workers District Lodge 160 (IAM)

032415 IAM Contract Agenda Bill.docx, 032415 IAM Contract 2015-2016 
Final.pdf

UNFINISHED BUSINESS

Eagle Harbor Sewer Beach Mains Project, Final Change Order

032415 EHSBM Final CO Agenda Bill.docx, EHSBM_Final_CO.xlsx

CONSENT AGENDA

032415 Consent Agenda Bill.pdf

Accounts Payable Vouchers And Payroll Approval

032415 Accounts Payable Voucher and Payroll Reports.pdf

Business Meeting Minutes - March 10, 2015

032415 CCMIN 031015 Draft.pdf

National Estuary Program Grant Opportunity

032415 National Estuary Program Grant Opportunity Agenda Bill.docx, 
032415 National Estuary Grant Information.pdf

2015 Island-Wide Asphalt Repair Project

032415 2015 Asphalt Repair Agenda Bill.docx, 032415 2015 Asphalt 
Repair Bid Form.pdf, 032415 2015 Asphalt Repair Contract.doc, 032415 2015 Asphalt 
Repair Map.pdf

Interlocal Agreement With King County Regarding Data Assessment

032415 King Co. Data Assessment ILA Agenda Bill.docx, 032415 King 
County Data Assessment Agreement.pdf

Historic Preservation Commission 2015 Work Plan

032415 Historic Preservation Commission 2015 Work Plan Agenda 
Bill.docx, 032415 Historic Preservation Commission 2015 Work Plan.docx

Road Ends Advisory Committee 2014 Annual Report And 2015 Work Plan

032415 Road Ends Advisory Committee Agenda Bill.docx, 032415 Road 
Ends Advisory Committee 2014 Annual Report 2015 Work Plan.docx

Ordinance No. 2015-02 Amending The Animal Control Regulations Regarding Dogs At 
Large

032415 Ordinance No. 2015-02 Animal Control Agenda Bill.docx, 032415 
Ordinance No. 2015-02 Animal Control.docx

Amendment 2 To Professional Services Agreement With Joseph Tovar For Comprehensive 
Plan Update Services

032415 Tovar PSA Agenda Bill.docx, 032415 Amendment No 2 to Tovar 
PSA.docx, 032415 Exhibit A to Amendment 2- Scope and schedule (2).docx, 032415 
Attachment 1 to Council Packet-Schedule.pdf

Ordinance No. 2015-08, Comprehensive Plan Amendment (CPA) Requests During Update 
Process

032415 Ordinance No 2015-08 Agenda Bill.docx, 032415 Ordinance No
2015-08 CPA Requests.docx

COMMITTEE REPORTS

FOR THE GOOD OF THE ORDER

WORK SESSION (PUBLIC COMMENT TO BE ACCEPTED)

General Sewer Plan Presentation

General Sewer Plan Agenda Bill.docx

ADJOURNMENT

Times listed on this agenda are approximate. Public Comment may be limited to allow time for 
Council to deliberate.

Americans with Disabilities Act (ADA) accommodations provided upon request. Those requiring 

special accommodations, please contact the City Clerk at 206-842-2545 (cityclerk@bainbridgewa.gov  ) by 

noon on the day preceding the Meeting.

1. 6:30 P.M.

2. 7:00 P.M.

3. 7:05 P.M.

4. 7:10 P.M.

5. 7:20 P.M.

6. 7:25 P.M.

A. 7:25 PM

Documents:

7. 7:35 P.M.

A.

Documents:

8. 7:45 P.M.

Documents:

A.

Documents:

B.

Documents:

C.

Documents:

D.

Documents:

E.

Documents:

F.

Documents:

G.

Documents:

H.

Documents:

I.

Documents:

J.

Documents:

9. 7:50 P.M.

10. 8:00 P.M.

11. 8:05 P.M.

A. 8:05 PM

Documents:

12. 8:50 P.M.
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CITY OF BAINBRIDGE ISLAND

CITY COUNCIL AGENDA BILL

PROCESS INFORMATION

Subject:  Agreement between City of Bainbridge Island and 
International Association of Machinists and Aerospace Workers 
District Lodge 160 (IAM)

Date:  March 24, 2015

Agenda Item:  New Business Bill No.:  15-061

Proposed By:  City Manager Doug Schulze Referral(s):

BUDGET INFORMATION

Department: Fund: Munis Contract #

Expenditure Req: Budgeted?    Yes    No Budget Amend. Req?   Yes    No

REFERRALS/REVIEW

City Manager  Yes   No  N/A Legal   Yes   No  N/A Finance  Yes   No  N/A

DESCRIPTION/SUMMARY
Action:
Consider approval of the two-year collective bargaining agreement between the City and International 
Association of Machinists and Aerospace Workers District Lodge 160 (IAM).

Background:
Negotiations have concluded with the IAM, with contract ratification by their membership on March 
16, 2015. Attached is a copy of the collective bargaining agreement between the City and IAM, for the
period covering January 1, 2015 through December 31, 2016.

RECOMMENDED ACTION 
Motion:
I move the City Council authorize the City Manager to execute the attached collective bargaining 
agreement with the IAM for the period covering January 1, 2015 through December 31, 2016.
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BY AND BETWEEN 

CITY OF BAINBRIDGE ISLAND 

AND 

INTERNATIONAL ASSOCIATION OF MACHINISTS AND AEROSPACE WORKERS 

DISTRICT LODGE 160 

REPRESENTING FINANCE & ADMINISTRATION, 

PUBLIC WORKS, PLANNING & COMMUNITY DEVELOPMENT, 

INFORMATION TECHNOLOGY, MUNICIPAL COURT, AND POLICE EMPLOYEES 

PREAMBLE .......................  

This Agreement is between the CITY OF BAINBRIDGE ISLAND, WASHINGTON (the 

"Employer") and the INTERNATIONAL ASSOCIATION OF MACHINISTS AND AEROSPACE 

WORKERS, DISTRICT LODGE NO. 160 (the "Union") for the purposes of setting forth the 

mutual understanding of the parties as to conditions of employment for those employees for 

whom the City recognizes the Union as the collective bargaining representative.  

ARTICLE 1 .......................RECOGNITION AND BARGAINING UNIT  

1.1 The Employer recognizes the Union as the exclusive bargaining representative for all 

employees designated by the classifications set forth below as certified by the Public 

Employment Relations Commission Case No. 8043-E-89-1361, December 17, 1990, 

excluding elected officials, officials appointed for a fixed term, confidential 

employees, supervisors and all other employees. 

Job Title/Classifications: 

Accounting Technician 

Administrative Specialist I 

Administrative Specialist II 

Administrative Specialist III 

Associate Planner 

Building Inspector/Plans Examiner 

Code Compliance Officer 

Construction Inspector 

Court Security Officer 

Development Engineer 

Engineer I 

Engineer II 

Engineering Project Manager 

Engineering Specialist (Water 

Resources) 

Evidence Technician 

Fiscal Specialist I 

GIS/CAD Specialist 

IT Technician 

Judicial Specialist 

Mechanic I 

Mechanic II 

Mechanic III 

Operations Project Manager 

Parking Enforcement Officer 

Permit Specialist 

Planner 

Records Management Coordinator 

Senior Accounting Technician 

Senior IT Specialist 

Senior Judicial Specialist 

Senior Plan Check Engineer 

Senior Planner 

Senior Police Clerk 

Signs and Markings Specialist I 

Signs and Markings Specialist II 

Special Project Planner 

Storm and Surface Water 

Technician 

Maintenance Technician I 

Maintenance Technician II 

Maintenance Technician III 

Survey Program Manager 

Survey Technician 

Systems Administrator 

Treatment Plant Operator I 

Treatment Plant Operator II 

Treatment Plant Operator III 
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ARTICLE 2 .......................MANAGEMENT RIGHTS  

2.1  DIRECTION OF WORKFORCE — The Union recognizes the prerogative of the 

Employer to operate and manage its affairs in all respects in accordance with its 

lawful mandate, and the powers of authority which the Employer has not 

specifically abridged, delegated, or modified by this Agreement are retained by 

the Employer, including but not limited to the right to contract services of any and 

all types, in accordance with this Agreement.  The direction of its work force is 

vested exclusively in the Employer.  This shall include, but is not limited to, the 

rights to (a) direct employees, (b) hire, promote, transfer, reclassify, assign and 

retain employees; (c) suspend, demote, discharge, or take legitimate disciplinary 

action against employees for just cause; (d) relieve employees from duty because 

of lack of work or other legitimate reasons; (e) maintain the efficiency of the 

operation entrusted to the City; (f) determine methods, means and personnel by 

which such operations are to be conducted; and (g) take any actions necessary in 

conditions of emergency regardless of prior commitments, to carry out the 

mission of the agency; provided, however, that items (a) through (g) shall not 

conflict with City ordinances, personnel rules and the terms of this Agreement.  

2.2  EMPLOYER RULES AND REGULATIONS — The Employer shall have the right to 

make such reasonable direction, rules and regulations as may be deemed 

necessary by the Employer for the conduct and the management of the affairs of 

the Employer, and the Union agrees that the employees shall be bound by and 

obey such directions, rules, and the regulations insofar as the same do not conflict 

with the terms of the contract.  

2.3  APPLICATION OF RULES — Rules shall be applied in a fair and equitable manner to 

all employees.  Rules and regulations shall be made available by the Employer in 

writing to all employees.  

ARTICLE 3 .......................UNION SECURITY 

3.1  MAINTENANCE OF MEMBERSHIP — All employees and newly hired employees 

covered by this Agreement shall become members of the Union within thirty-one 

(31) days from the effective date of this Agreement or within thirty-one (31) days 

from the date of employment, whichever is later and shall remain members of the 

Union in good standing as a condition of continued employment.  For the purpose 

of this Article, membership in the Union shall be deemed to have been maintained 

if the employee has not failed to tender his/her normal monthly dues and/or 

initiation fee for an accumulative period of two (2) months.  

3.2  PAYROLL DEDUCTION FOR UNION DUES — The Employer shall deduct monthly 

dues required of the employees in the Bargaining Unit who voluntarily execute a 

wage assignment authorization form.  The Employer will deposit such dues and 

shop Agency Fee with Aerospace Industrial District Lodge 160, 9135 - 15th Place 

South, Seattle, Washington  98108-5190.  Upon issuance and transmission of 

such dues and initiation fees to the Union, the Employer's responsibility shall 

cease with respect to such deductions.  The Union and each employee authorizing 

the assignment of wages for payment of Union dues hereby undertake to 

indemnify and hold the Employer harmless from all claims, demands, suits or 

other forms of liability that may arise against the Employer for or on account of 

any deduction made from the wages of such employee.  
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3.3  NEW EMPLOYEES — The Employer will notify the Union of all new hires involving 

Bargaining Unit positions within fourteen calendar (14) days of hire.  All newly 

hired employees shall be introduced to the Chief Steward or designee who will be 

allowed fifteen (15) minutes to brief the new hire on the collective bargaining 

agreement, Union membership and related matters as part of the new hire 

orientation. 

3.4  “FAIR SHARE PROVISION” AND RELIGIOUS EXEMPTION — Employees who choose 

not to be members of the Union shall make “fair share” payments, not to exceed 

an amount equal to Union dues, in lieu of Union dues.  These payments shall be 

for costs of the Union which are germane to the collective bargaining processing. 

Such payments shall be made in the amounts allowed under applicable federal 

and state law for such payments.  These payments shall be remitted to the Union 

by payroll deduction or paid directly to the Union before the end of each month. 

The Union shall provide advance information as to the amount and calculation of 

the fair share payment to any Employee who requests the information.  If an 

Employee wishes to challenge the amount of the fair share payment, an 

independent arbitrator shall be selected by the American Arbitration Association 

from their outside panel of arbitrators.  The Employee and the Union shall share 

equally the cost of the arbitration.  Initiating such a challenge shall not relieve the 

Employee’s requirement to continue to make fair share payments.  Religious 

exemptions shall be handled as per Washington State law.  

ARTICLE 4 .......................GRIEVANCE PROCEDURE  

4.1  The purpose of this procedure is to provide an orderly method for resolving 

grievances.  A determined and good faith effort shall be made by Union and City 

representatives to settle any differences at the lowest possible level of the 

grievance procedure. The parties further recognize the benefit of attempting to 

resolve non-grievance disputes by meeting and conferring in good faith. 

4.2  A grievance shall be defined as an alleged violation of the explicit terms and 

conditions of this Collective Bargaining Agreement.  Grievances shall be processed 

in strict accordance with the following procedures and stated time limits.  

4.3  In the grievance procedure, the aggrieved employee shall have the right to 

represent him or herself or to be represented by a Union representative.  The 

Union has the right, in its own capacity, to act as an aggrieved party in the 

grievance procedure.  

4.4  In the event the aggrieved party is an individual employee, the grievance 

procedure shall begin with Step 1.  

4.5  A grievance may be initiated by the Union. In the event the Union is the aggrieved 

party, the procedure shall begin with Step 2. 

4.6 A grievance may be advanced to any step in the grievance process by mutual 

written agreement of the parties.  

4.7 In the event that a particular matter may be grieved under this Article or 

appealed to the Bainbridge Island Civil Service Commission under its Civil Service 

Rules, then the Union and the employee may file a grievance or file an appeal 

with the Commission -- the Union and the employee may not exercise both 

approaches. 
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STEPS IN GRIEVANCE PROCEDURE  

4.8  STEP 1: ORAL DISCUSSION — The aggrieved employee and/or the employee's 

Union representative shall meet with the aggrieved employee's immediate 

supervisor within twenty-eight (28) calendar days of the occurrence of the alleged 

grievance to attempt to resolve the difference at that level. The employee and/or 

the employee’s Union representative shall state clearly to the supervisor that the 

discussion is considered to be Step 1 of the grievance process. 

4.9  STEP 2 — In the event the grievance is not settled in Step 1, or in the event the 

Union is the aggrieved party, the grievant or the Union representative of the 

grievant shall, within forty-two (42) calendar days of the occurrence of the alleged 

grievance, prepare a written grievance document which shall include the 

following: 

4.9.1  Statement of the grievance and relevant facts, including:  

(1) Full name(s) of grievant(s);  

(2) Description of the event giving rise to the grievance;  

(3) Date and time (if appropriate) of event giving rise to the grievance;  

(4) Names of employees involved in the event;  

(5) Names of any and all witnesses, if known at time of filing;  

(6) Specific provisions(s) of the Agreement violated; and  

(7) Remedy sought.  

4.9.2  The written grievance shall be filed with the Department Director or his/her 

designee.  The Director or his/her designee shall conduct an investigation and 

shall notify the grievant and the Union, in writing, of the decision and the reasons 

therefore within twenty-one (21) calendar days after receipt of the written 

grievance.  The period during which the Director or designee shall have to 

investigate and notify the aggrieved party of the decision shall begin on the first 

working day after such individual receives the grievance.  If the grievance is 

against the Director, then the grievance shall be filed directly with the City 

Manager or his/her designee in accordance with Subsection 4.9.3. 

4.9.3 STEP 3 - If the grievant is dissatisfied with the decision of the Director, the 

grievant may file the written grievance with and request review by the City 

Manager or his/her designee.  Such request shall be filed with the City Manager or 

his/her designee within twenty-one (21) calendar days of the grievant’s receipt of 

the Director’s decision.  The City Manager or his/her designee shall conduct an 

investigation and shall notify the grievant and the Union, in writing, of the 

decision and the reasons therefore within twenty-one (21) calendar days after 

receipt of the written grievance.  In the event the City Manager is not available to 

receive a written grievance, and the City Manager’s designee has not been 

appointed, then such grievance shall be filed upon the City Manager’s earliest 

availability.  The period during which the City Manager or his/her designee shall 

have to investigate and notify the aggrieved party of the decision shall begin on 

the first working day after such individual receives the grievance. 

4.10  STEP 4 — ARBITRATION –  

4.10.1 If the grievant is dissatisfied with the decision of the City Manager, or their 

respective designee, the grievant may submit the matter to arbitration within 

thirty (30) calendar days of receipt of such decision.  The grievant shall initiate 

the arbitration process by delivering to the City Manager or their respective 
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designee written notice of the party’s intent to submit the grievance to arbitration.  

The written notice shall identify the basis for grievance (including reported 

violations of the collective bargaining agreement) and the remedy sought. 

4.11  SELECTION OF AN ARBITRATOR — Within fourteen (14) calendar days from the 

date of receipt of the arbitration request, the parties shall confer for the purpose 

of selecting an arbitrator.  

4.12  If agreement cannot be reached on the selection of the arbitrator, either party 

may request the Federal Mediation & Conciliation Service to submit a list of seven 

(7) impartial persons qualified to act as arbitrators.  Each person on the list must 

be a current member of the National Academy of Arbitrators and reside in the 

State of Washington or Oregon.  The parties shall confer within fourteen (14) 

calendar days after the receipt of such list.  If the parties cannot mutually agree 

on one of the listed arbitrators, the parties will each strike one arbitrator’s name 

from the list of seven and shall then repeat this procedure until there is only one 

name remaining.  That person shall be the duly selected arbitrator.  The party to 

strike the first name from the list shall be determined by a coin flip.  

4.13  The parties shall request that the arbitrator's decision shall be made in writing. 

4.14  The arbitrator shall have no power to render a decision that will add to, subtract 

from or alter, change or modify the terms of this Agreement, and the arbitrator's 

power shall be limited to interpretation and application of the express terms of 

this Agreement.  

4.15  The decision of the arbitrator shall be final and binding upon the City, the Union 

and the employees involved.  

4.16  The fees, expenses and all other costs of the arbitrator shall be shared equally by 

the parties.  Regardless of the outcome, each party shall bear the cost of 

presenting its own case, including but not limited to attorney’s fees and expenses.  

4.17  Any time limits stipulated in the grievance procedure shall be strictly adhered to 

unless extended by mutual agreement.  

4.18  In the event the City has not responded to the grievance within the specified time 

limitation of any step in the procedure in this Article, the grievance may be moved 

to the next step in the procedure.  

4.19  In the event the grievant or Union does not advance the grievance within the 

specified time frames, the grievance shall be deemed withdrawn.  

ARTICLE 5 .......................UNION REPRESENTATION — ACCESS TO EMPLOYEES  

5.1  The Business Representative of the Union and/or Chief Steward and/or Shop 

Steward shall be allowed reasonable access to all facilities of the City wherein the 

employees covered under this contract may be working for the purposes of 

investigating grievances, provided such representative or steward does not 

interfere with the normal work processes.   

5.1.1 No Union member or officer shall conduct any Union business on City time and no 

Union meetings shall be on City time, except as provided in section 5.1.2. 

5.1.2 After notifying and receiving permission from the City Manager or his/her 

designee, which permission shall not be unreasonably withheld, the Chief Steward 

of the Union or designated stewards may make reasonable use of City time in 
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order to investigate and process grievances, meet with City officials and carry out 

the business of the Union.  In the case of meetings with City officials that are 

scheduled by the City or for the purpose of contract negotiations, the Chief 

Steward or designated stewards are not required to provide advance notice to or 

receive permission from the City Manager or designee, but they must provide 

advance notice to their immediate supervisor. 

5.1.3 Normally, Union contact with employees shall occur during the employees’ breaks 

and/or lunch periods, provided there is no suspension of work or interference with 

the operations of the City. 

5.1.4 Union members may conduct Union business on City property provided such use 

conforms to the terms of this Agreement and does not violate any City policies 

regarding the use of public facilities. 

5.2  Employees shall not be discharged or unlawfully discriminated against for 

upholding lawful Union principles or for engaging in protected concerted activity 

so long as these activities do not interfere with normal work processes of the 

Employer.  

5.3  UNION BULLETIN BOARDS — The Employer shall provide suitable non-public 

space for the Bargaining Unit to use a bulletin board in each City building staffed 

by Bargaining Unit employees.  Postings by the Bargaining Unit on such boards 

shall be confined to official business of the Union.  

5.4  E-MAIL — E-mail may be used to expedite scheduling representation for discipline 

issues and for notification of a Union meeting.  The Union’s use of the Employer’s 

e-mail system shall be limited to only that use specifically authorized by the 

Employer and all such use shall not interfere with the normal work process and 

operations of the Employer or employees. 

ARTICLE 6 .......................NONDISCRIMINATION  

6.1  It is mutually agreed that there shall be no unlawful discrimination because of 

lawful Union activity, race, creed, color, religion, sex, age, marital status, national 

origin, sexual orientation, or physical, mental or sensory disability that do not 

prevent proper performance of the job, unless based upon a bona fide 

occupational qualification.  The Union and management representatives shall work 

cooperatively to assure the achievement of equal employment opportunity.  

Furthermore, employees who feel they have been unlawfully discriminated against 

shall be encouraged to use the grievance procedure set up under this Agreement 

prior to seeking relief through other channels.  Grievances under this Article shall 

not be subject to Step Three of the grievance procedure (arbitration), but may be 

pursued in a Court of Law.  

ARTICLE 7 .......................STRIKES OR LOCKOUTS  

7.1  During the term of this Agreement, neither the Union nor any employee shall 

cause, engage in, sanction, encourage, direct, request, or assist in a slow-down, 

work stoppage, interruption of work, strike of any kind, including a sympathy 

strike, against the Employer.  The Union and its representatives will undertake 

every reasonable measure to prevent and/or terminate all such strikes, slow-

downs, or stoppage of work.  The Employer may discipline or discharge any 

employee who violates this Article.  This remedy shall not be exclusive of any 
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other remedy available to the Employer.  The sole question which may be 

processed through the grievance and arbitration procedure in the event of 

discipline or discharge for violation of this Article is whether in fact the employee 

did violate this Article.  During the term of this Agreement, the Employer shall not 

cause, permit, or engage in any lockout of its employees.  Both the employee and 

Employer shall comply with state law as prescribed by the Revised Code of 

Washington 41.56.120 and 41.56.490 as currently enacted or as hereafter 

amended.  

ARTICLE 8 .......................SAFETY  

8.1  MUTUAL OBJECTIVE — It is the mutual objective of both parties to this Agreement 

to maintain high standards of safety in order to eliminate as far as possible 

industrial accidents and illness.  

8.2  SAFETY COMMITTEE — The Safety Committee shall consist of a minimum of four 

(4) employees, with equal representation from management and labor.  The chair 

of this committee shall be rotated between the Employer and the Union once 

every year.  The Safety Committee shall meet a minimum of once every calendar 

quarter.  The Safety Committee meetings shall be conducted on Employer's paid 

time and shall not exceed four (4) hours per employee per calendar quarter.  

8.2.1  The duties of the Safety Committee shall be to advise on matters relating to 

employee safety as set forth in the State’s Division of Occupational Safety and 

Health (DOSH) laws, review applicable DOSH laws and regulations, and make 

recommendations for maintenance of proper safety standards.  Minutes of the 

meetings will be taken by an appointed member of the Committee.  Copies of the 

minutes shall be sent to the City Manager’s office and to the Union 

Representative.  Available members of the Safety Committee, including at least 

one (1) designee of the Union shall be invited to accompany DOSH authorities on 

any walk-around inspections.  

8.3  SAFETY EQUIPMENT — The Employer shall furnish proper safety devices for all 

employees as prescribed by DOSH standards.  It shall be mandatory that all 

employees use such devices, and an employee’s violation of this requirement may 

be just cause for disciplinary action.  

ARTICLE 9 .......................LABOR MANAGEMENT COMMITTEE  

9.1  LABOR MANAGEMENT — The Employer and the Union agree that a need exists for 

close cooperation between labor and management, and further, from time to time 

suggestions and complaints of a general nature affecting the Union and the 

Employer require consideration.  To accomplish this objective, the Employer and 

the Union agree that no more than four (4) duly authorized representatives of the 

Union, excluding the business representative, shall function as one-half (½) of a 

Labor-Management Committee, the other half being no more than four (4) certain 

representatives of the Employer named for that purpose.  The committee shall 

meet as mutually agreed for the purpose of discussing and facilitating the 

resolution of all problems which may arise between the parties.  Should the Union 

and Employer mutually agree to change, add, or delete any provision of this 

Agreement, such change shall be set forth in a Memorandum of Understanding, 

signed by authorized Employer and Union representatives and added as an 
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addendum to the executed Agreement, with sequential numbering for subsequent 

Memoranda of Understanding  

ARTICLE 10 .....................EMPLOYEE PROBATION  

10.1  PROBATION (FULL TIME) — Regular full time employees shall serve a probation 

period of (6) six months and shall have no seniority rights during that period.  

After six (6) months an employee's seniority date shall become the date on which 

the employee started the probation period.  The Union may not question the 

dismissal of any employee during the probation period nor shall the dismissal be 

the subject of a grievance.  

10.2  PROBATION (PART TIME)- Regular part time employees shall serve a probation 

period of twelve (12) months, or shall be given credit for time worked based on 

pro rata hours worked (based on a 2,080-hour year), and shall have no seniority 

rights during that period.  After twelve (12) months, or within the pro rata period 

set forth above, an employee's seniority date shall become the date on which the 

employee started the probation period.  The Union may not question the dismissal 

of any employee during the probation period nor shall the dismissal be or become 

the subject of a grievance.  

10.3  PROMOTION PROBATION — The probation period for an employee who has been 

promoted to a new classification shall be three (3) months.  If an employee's 

performance in the new classification is found to be unacceptable, as determined 

by the Employer, and if the employee is qualified to return to the position from 

which the employee was promoted, the employee shall have the right to return to 

the position from which the employee was promoted.  The Union may not 

question the Employer’s decision to return the employee to his/her previous 

position.  Nor shall the Union question or grieve the Employer’s decision to return 

the employee to his/her previous position.  

ARTICLE 11 .....................SENIORITY  

11.1  DEFINITIONS — Seniority shall be defined as the length of continuous service with 

the Employer, including the employee's satisfactorily completed probationary 

period.  Seniority shall not be affected by an approved leave of absence of not 

more than ninety (90) calendar days.  

11.2  SENIORITY LIST — The Employer shall strive to maintain a seniority list which 

shall be brought up to date when changes occur in the Bargaining Unit.  The order 

of seniority shall be based on the hire or rehire date of employment or 

acceptance, whichever is later. 

11.3  VACANCIES AND PROMOTIONS — The Employer's intent is to encourage 

employees to apply for promotional opportunities.  As job openings occur, notices 

shall be placed on bulletin boards at the Operations and Maintenance facility and 

distributed through the use of internal e-mail for not fewer than five (5) working 

days prior to outside posting.  The final decision shall be posted immediately 

following selection.  Seniority shall be given consideration along with the 

requirements of the Employer in filling job vacancies and promotions.  Seniority 

within classification shall apply when bona fide occupational qualifications are 

equal.  
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11.4  LAYOFFS— Layoffs due to work force reductions shall be determined strictly by 

the order of seniority with the employee with the least seniority within 

classification affected first. Employees who have previously held other 

classifications shall have the right to return to such classifications if the Employee 

is still qualified for the position and their overall seniority is greater than other 

employees who are currently in said classification.  Employees shall not accrue 

seniority while on layoff. 

11.5 RECLASSIFICATION – Reclassification occurs when the Employer changes an 

employee’s job classification based on the results of an Employer review which 

indicates that more than 50% of the job duties have changed since initial 

classification.  In the event of a reclassification, the employee shall carry seniority 

from his/her currently held classification to the new classification.  The Employer 

will select which classifications to review. Results of the review and 

implementation shall be discussed with the Union prior to implementation.  The 

outcomes for different employees working in the same classification will depend 

on the results of the review. 

11.6  RECALL — Laid off or reclassified employees shall be recalled strictly on the basis 

of seniority to any previously held classification if a vacancy occurs.  A laid off or 

reclassified employee with one (1) year of service but less than three (3) years of 

service, who is not recalled within one (1) year, shall lose recall rights.  A laid off 

or reclassified employee with three (3) or more years of service, who is not 

recalled within two (2) years, shall lose recall rights. 

11.6.1  When an employee is on layoff and a job opening occurs within the City, the laid 

off employee, if qualified for minimum job requirements, shall have the 

opportunity to compete for such job.  

11.6  LOSS OF SENIORITY RIGHTS — An employee shall lose seniority rights for any of 

the following reasons:  

(a) voluntary resignation;  

(b) discharge for just cause;  

(c) failure to report for work within two (2) weeks after receipt of notice of 

recall from layoff unless mutually extended by the Employer and the 

employee;  

(d) exceeding a leave of absence (unless excused in writing or due to 

extenuating circumstances) 

(e) giving a false reason for obtaining a leave of absence;  

(f) accepting employment while on leave of absence unless agreed to in writing 

by the Employer, with a copy of such writing to be sent to the Union;  

(g) Expiration of employee's recall rights.  

ARTICLE 12 .....................EMPLOYEE CLASSIFICATIONS  

12.1  FULL-TIME REGULAR EMPLOYEES — “Full-time employee” means any position in 

which the employee regularly works forty (40) hours per week.  

12.2  PART-TIME REGULAR EMPLOYEES — “Part-time regular employee” means a 

position in which the employee regularly works at least twenty (20) but less than 

forty (40) hours per week.  Part-time regular employees shall accrue vacation, 

sick leave, seniority, and holiday benefits in direct ratio to hours worked.  Part-

time regular employees are eligible for medical, dental, vision, life, long term 
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disability and employee assistance program benefits on a pro rata basis.  No full 

time employee shall be displaced by the use of part time regular employees, 

except by mutual consent of the Employer and the Union.  

12.3  UNREPRESENTED TEMPORARY EMPLOYEES — Temporary employees are not part 

of the bargaining unit. 

12.3.1  PART-TIME NON-REGULAR EMPLOYEES (TEMPORARY) — Temporary part-time 

non-regular employees may work less than twenty (20) hours per week, 

occasionally may work more than twenty (20) hours per week, or up to forty (40) 

hours per week on a seasonal basis, not to exceed eight hundred (800) hours in a 

calendar year.  No full-time employee or regular part-time employee shall be 

displaced by the use of temporary part-time non-regular employees.  Extensions 

may be granted by mutual agreement.  

12.3.2  INTERNS — Interns must be actively pursuing a course of study related to the job 

classification for which they are employed.  Employment shall be limited to eight 

hundred (800) hours per intern, per year.  Interns shall not receive benefits or 

accrue seniority.  Interns applying for regular City employment shall not be 

considered as City employees.  

12.5  SUPERVISORY PERSONNEL — Supervisors shall be allowed to perform 

departmental Bargaining Unit work.  Department directors shall not permanently 

replace Bargaining Unit employees.  

12.6  NEW CLASSIFICATIONS — Should the Employer establish a new Bargaining Unit 

classification during the term of this Agreement, the Employer will discuss them 

with the Union and attempt to arrive at mutual agreement on wage rates for the 

new Bargaining Unit classification.  If no agreement is reached, the Employer shall 

implement its proposed wage rate.  The implemented wage rate may be subject 

to the grievance procedure. 

ARTICLE 13 .....................WAGES AND CLASSIFICATIONS  

13.1  WAGES AND CLASSIFICATIONS. 

13.1.1 The wages in effect January 1, 2015 shall be in accordance with attached and 

incorporated Exhibit A, which reflects an increase in the base rate of pay of 1%.  

13.1.2 Effective January 1, 2016, the base rate of pay in effect on December 31, 2015 

for current employees shall be increased by one and one-quarter percent 

(1.25%). 

13.1.4 Employees shall receive one (1) year step increases on January 1 each year, until 

they reach the top step.  Step advancement shall be based on satisfactory 

performance.   

13.2  HOURS OF WORK — The normal work week for full-time employees, excluding 

parking enforcement, shall consist of five (5) work days of eight (8) hours each, 

Monday through Friday, and the workday shall normally commence between 6 am 

and 8:30 am.  A work day begins at 12 am and terminates at 11:59 pm.  The 

Employer and employee may mutually agree in writing to some other work 

schedule.  

13.2.1  HOURS OF WORK:  PARKING ENFORCEMENT — The normal work week for parking 

enforcement shall consist of either five (5) work days of eight (8) hours each, or 
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four (4) work days of ten (10) hours each, Sunday through Saturday, and the 

workday shall normally commence between 5 am and 11 am.  

13.2.2  Any change in normal work schedules shall be posted on the Union bulletin board 

and sent by memo to affected employees at least ten (10) calendar days prior to 

the effective date of the change.  These notice requirements shall not apply to 

work schedule changes that are implemented due to an emergency or at the 

employee’s request.  

13.2.2.1  A “change in normal work schedules“ shall mean a change in an employee’s 

starting and stopping work time for a period of not less than two (2) consecutive 

weeks.  An employee who is scheduled to work outside of his/her regular shift for 

less than two consecutive weeks shall be paid at the rate of one-and-one-half 

(1½) times the employee’s straight time hourly rate of pay for all hours worked 

between regularly scheduled shifts, unless the change to the employee’s schedule 

is at the employee’s request.  

13.3  MEAL & REST PERIODS — Employees shall receive an unpaid one-half (½) hour 

meal period, and two paid fifteen (15) minute rest periods.   

13.3.1 All job classifications at the Public Works Operations and Maintenance facility will 

combine their two (2) fifteen (15) minute rest periods with their one-half (½) 

hour unpaid lunch period for a one (1) hour lunch period each day.  The first one-

half (½) hour will be designated as their unpaid lunch period, and the second one-

half (½) hour as their two (2) paid rest periods.  The two (2) paid rest periods are 

considered time worked for purposes of calculating leave requests of less than 

eight (8) hours. 

13.3.1.1 A meal period of thirty (30) minutes in duration will be scheduled within one and 

one-half (1½) hours of the mid-point of the scheduled work shift for Public Works 

Operations and Maintenance employees.  It is recognized that occasionally, due to 

the requirements and nature of the work performed by these employees, that the 

employee or employee group will be unable to take the meal period at the 

scheduled time.  In such cases, the meal period will be taken when mutually 

convenient for the employee(s) and Employer.  If this is not possible, the 

employee(s) may, with supervisory approval: 

a) Choose to forego the unpaid meal period and be credited with thirty (30) minutes 

of overtime by completing the balance of their scheduled shift; or 

b) End the work shift one-half (1/2) hour early by foregoing the unpaid meal period 

and counting this time as time worked towards the employee’s regularly 

scheduled hours of work and receive no overtime; or 

c) End the work shift one-half (1/2) hour early by foregoing the unpaid meal period 

and be credited with thirty (30) minutes of overtime by completing the balance of 

the scheduled shift with one-half (1/2) hour of positive leave pay (vacation, 

compensatory time or stand-by). 

13.3.2 All other employees shall have the option to request that their two (2) fifteen (15) 

minute rest periods be combined with their one-half (½) hour unpaid lunch period 

for a one (1) hour lunch period each day.  The first one-half (½) hour will be 

designated as their unpaid lunch period, and the second one-half (½) hour as 

their two (2) paid rest periods.   
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13.3.2.1 Any such request to combine rest periods with the meal period shall be made in 

writing to the employee’s immediate supervisor.  The supervisor shall have the 

discretion to deny such request if he/she determines that, due to business 

necessity, the rest periods and meal period should not be combined.  The 

supervisor’s approval or denial of such request shall be in writing. 

13.3.2.2 The purpose of combining the rest periods and meal period is to provide a one (1) 

hour lunch period, and not for the purpose of allowing the employee to leave early 

or come in late.  

13.4 EARLY RELEASE — If early release is imposed, the employee will be paid for the 

balance of the shift.  When employees are not sent home, but are allowed to 

leave early, or not report to work, the employee may use vacation, compensatory 

time, or leave without pay.  

13.5  EMERGENCY CLOSURE — Should the Employer elect to close its offices due to an 

emergency, the Employer shall pay lost wages to the employees not allowed to 

work to a maximum of two (2) days per year, not compounding.  Essential 

employees who are required to work during such emergencies shall be given up to 

two (2) days of compensatory time (not compounding) per year for such closures.  

Employees who are on scheduled leave must use their vacation or compensatory 

time.  Employees who leave work prior to the City’s declaration of closure will use 

vacation, compensatory leave, personal leave or leave without pay for the 

remainder of their shift.  

13.6  PROMOTIONS — Any employee who is promoted into a higher classification shall 

be placed into a step in the higher classification that represents a rate of pay 

which is not less than five (5) percent above the previous rate of pay that the 

employee received in the classification from which the employee was promoted.   

13.7  OVERTIME — All authorized time worked in excess of an employee’s regular shift 

in a day or forty (40) hours in any work period shall be paid at one-and-one-half 

(1½) times the employee's regular straight time hourly rate of pay.  Sick leave 

shall not apply as time worked for the purpose of earning overtime in a given day.  

In so far as practical, overtime assignments will be distributed equitably to those 

employees who are qualified. 

13.8  COMPENSATORY TIME — All full-time employees may receive compensatory time 

at one-and one-half (1½) times all overtime hours worked, subject to the 

approval of the Employer, and 29 CFR Part 553 of the Fair Labor Standards Act.  

The maximum compensatory time that an employee may accrue is one hundred 

sixty (160) hours.  Employees may request in writing payoff of accrued comp time 

or any portion thereof.  

13.9  CALLBACK — Employees who have left the premises and are called back to work 

outside their normally scheduled shift shall receive not less than two (2) hours' 

pay at one-and one-half (1½) times the employee's straight time hourly rate of 

pay for each callback.  Callbacks that are the result of employee negligence shall 

not be compensated in accordance with this section.  Should the employee 

complete their assigned callback duties prior to the completion of the two (2) hour 

minimum, the Employer may require the employee to take on additional 

assignments for the remainder of the callback period.  Call backs shall not 

pyramid.  



 

 
COLLECTIVE BARGAINING AGREEMENT 2015-2016 PAGE 12 OF 24 
CITY OF BAINBRIDGE ISLAND – IAM&AW DISTRICT LODGE 160 
 

13.9.1  Subject to the triggering mechanism of the callback provisions of Section 13.9, 

whenever additional duties are scheduled after normal work hours, all hours 

worked between the end of shift and the beginning of the next shift shall be paid 

at the rate of one-and-one-half (1½) times the employee’s straight time hourly 

rate of pay.   

13.10  NON-EMERGENCY STAND-BY — Any employee who is required to be on stand-by 

outside of their normal shift shall receive one (1) hour compensatory time for 

each work day of stand-by.  Should the employee be assigned to seven (7) 

straight stand-by days, they shall receive one (1) additional hour off, for a total of 

eight (8) hours.  

13.11 EMERGENCY STAND-BY – Any employee who is required to be on stand-by outside 

of their normal shift, with less than forty-eight (48) hours’ advance notice, shall 

receive two (2) hours of compensatory time for each work day of stand-by.  If the 

Employer cancels an employee’s emergency stand-by, the employee shall still 

receive two (2) hours of compensatory time for each work day of emergency 

stand-by cancelled. 

ARTICLE 14 .....................HOLIDAYS  

14.1  NUMBER OF PAID HOLIDAYS — All full-time regular employees shall be entitled to 

compensation at their regular rate of pay for twelve (12) holidays per year as 

listed below.  The holidays herein referred to shall be as follows:  

New Year's Day  

Martin Luther King, Jr. Day Veterans Day 

President's Day Thanksgiving Day 

Memorial Day The day following Thanksgiving 

Fourth of July Christmas Eve 

Labor Day Christmas Day  

 One Floating Holiday 

  

14.2  DATES OF HOLIDAYS — Dates of the above legal holidays will be so designated as 

celebrated and proclaimed by the State of Washington.  The floating holiday shall 

be chosen by mutual agreement by the employee and the Employer.  The floating 

holiday may be carried over to the new calendar year; provided, however, it must 

be used prior to any other vacation leave.  

14.3  ELIGIBILITY — New employees shall be eligible for all holidays except the floating 

holiday.  New employees shall become eligible for the floating holiday after four 

(4) months of continuous employment.  

14.3.1  In order to be eligible for a holiday an employee must be in a paid status on the 

regular workday immediately preceding and immediately following the scheduled 

holiday.  

14.4  WORKED HOLIDAY — If a full-time or part-time regular employee is required to 

work four (4) hours or more on any holiday, the employee shall then be given an 

additional "floating holiday" which may be converted to compensatory time.  In 

addition, all time worked on the regular holidays shall be paid at one-and-one-half 

(1½) times the employee's regular straight time hourly rate of pay.  
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ARTICLE 15 .....................VACATION  

15.1  VACATION — All full-time regular employees shall be entitled to the following 

vacation time with pay after the indicated period of continuous service.  

Years of Service Hours Per Year  

 0-1 96 

 2 96 

 3 96 

 4 104 

 5 112 

 6 120 

 7 120 

 8 120 

 9 120 

 10-14 136 

 15-19 160 

 20-24 176 

 25+ 184  

15.2  Each full-time regular employee shall be entitled to accrue unused vacation leave 

not to exceed a maximum of three hundred and twenty (320) hours.  Should the 

three-hundred-and-twenty (320) hour maximum be exceeded through no fault of 

the employee, the Employer shall pay the employee for all vacation hours in 

excess of three hundred and twenty (320) hours.  Otherwise such vacation hours 

shall be forfeited.  

15.3  PAYMENT FOR UNUSED VACATION LEAVE UPON SEPARATION — Upon meeting all 

of the proper severance requirements, employees who leave the employment of 

the Employer shall be paid for all accrued vacation leave not used.  

15.4  VACATION SCHEDULING 

15.4.1 All vacation leave shall be taken at a time mutually agreeable between the 

employee and the Employer, and the Employer reserves the right to deny 

requested vacation leave when such leave would interfere with the operations of 

the City or create an undue negative impact on accomplishment of work. 

 The Employer reserves the right to make reasonable modifications to the vacation 

schedule depending on bona fide operational requirements.  Employees shall take 

at least one vacation period of no less than five (5) consecutive work days per 

year.  Except in an emergency, the Employer shall not change the scheduled 

vacation within thirty (30) days of the scheduled date.  For the purposes of this 

section, “emergency” shall mean an unforeseen circumstance which could not be 

predicted by a reasonable person.  The Employer may not black out any month for 

vacation scheduling. 

15.4.2 VACATION BIDDING AND AWARD – On or before October 1, the Employer will 

notify employees of their rights to bid for annual vacation leave.  The leave 

calendar shall cover the upcoming calendar year.  Employees will submit leave 

request forms to the work unit supervisor by October 15, or the following work 

day if this date falls on a weekend. 

15.4.2.1 An employee may choose to split their leave requests into multiple time periods, 

with at least one time period made up of five (5) consecutive days.  Employees 
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must submit separate leave request forms for each time period.  Each individual 

request submitted shall be labeled as first, second or third choice. 

15.4.2.2 Between October 15 and November 1, the work unit supervisors will review the 

submitted leave requests.  First, second and third choice leave requests will be 

reconciled within each choice category before moving onto the next choice 

category.  Supervisors will use the following criteria in this order when resolving 

conflicting requests:  1) minimum staffing levels within each work unit; 2) overall 

seniority within work unit; and 3) adherence to minimum of five (5) consecutive 

days off.  Any scheduling conflicts will be identified and resolved with the affected 

employee(s) before the posting of the leave calendar.  The approved annual leave 

calendar will be posted November 1 or the following work day if this date falls on 

a weekend.  For the purposes of this section, work units in the Public Works 

Operations and Maintenance division are defined as Streets and Facilities, SSWM 

(Storm and Surface Water), Fleet, Wastewater Treatment Plant and Water and 

Wastewater.  In other departments/divisions, work units are defined as all 

employees who report to one supervisor. 

15.4.2.3 No first-come, first-served leave requests will be accepted until after the 

publication of the annual leave calendar.  All employees requesting leave after the 

annual leave calendar is published will be approved on a first-come, first-served 

basis. 

15.4.2.4 If the employee wishes to cancel an approved leave, the employee will provide 

the work unit supervisor with written notice of this cancellation.  When an 

employee cancels an approved vacation or leave, and frees up a time slot on the 

annual leave calendar, employees within that work unit will be notified and 

allowed to bid on the open time slot.  Seniority and operational requirements will 

be used to determine award of the open time slot. 

15.4.2.5 If the Employer cancels an employee’s approved leave and the employee has 

incurred unrecoverable deposits, the Employer will reimburse the employee.  The 

employee is required to provide proof of unrecoverable deposits. 

15.4.3 Department/division annual leave calendars will be maintained in Outlook. 

ARTICLE 16 .....................SICK LEAVE  

16.1  SICK LEAVE ACCRUAL — Sick leave shall be earned at the rate of eight (8) hours 

per month for full time regular employees including for the month they begin work 

and the month they terminate.  Part time regular employees (employees with a 

regular recurring schedule) will accrue sick leave at a rate equal to the percentage 

of full-time hours worked.  Accrued sick leave shall be utilized on first in, first out 

basis.  Each year the employee shall be entitled to sixty-four (64) hours to be 

used as sick leave and thirty-two (32) hours to be used as personal leave.  At the 

end of each year all unused personal leave shall be converted to sick leave.  

16.2  Maximum accumulated sick leave shall be one thousand forty (1,040) hours.  

16.3  SICK LEAVE INCENTIVE — When an employee accumulates one thousand forty 

(1,040) hours of sick leave, sick leave shall continue to accumulate at the 

employee's normal rate of pay until the end of the calendar year, at which time all 

sick leave in excess of one thousand forty (1,040) hours will be purchased at fifty 

percent (50%) of the employee's regular straight time hourly rate of pay.  
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16.4  USE OF SICK LEAVE — Sick leave may be used for any of the following reasons 

and purposes:  

(a) Personal illness or incapacity of the employee;  

(b) Forced quarantine of the employee by a public health official;  

(c) Serious injury or illness of a member of the employee's household;  

(d) Attend the birth of the employee's child;  

(e) Family Medical Leave Act (FMLA)-qualifying leave; 

(f) Disability phase of pregnancy and recovery from childbirth;  

(g) Medical or dental appointments of the employee or dependent children 

under the age of eighteen, when such appointments cannot be scheduled 

during off-duty time;  

(h) To care for a child of the employee with a health condition that requires 

treatment or supervision; or to care for a spouse, parent, parent-in-law, or 

grandparent of the employee who has a serious health condition or an 

emergency condition; 

(i) For any other reasons agreed upon by the parties or provided by law.  

ARTICLE 17  ....................EMPLOYEE RIGHTS  

17.1  EMPLOYEE PROTECTION — All employees within the Bargaining Unit shall be 

entitled to the following protection:  

17.2  APPLICATION OF DISCIPLINE — Any formal discipline of employees shall be 

applied by the Employer.  Formal discipline shall include documented oral 

warnings, written warnings, suspension or discharge for just cause.  No employee 

covered by this Agreement shall formally discipline another employee, provided 

however, nothing in this Article shall prevent such employee from directing the 

workforce, recommending discipline, conducting an investigation which may result 

in disciplinary action, or advising the employee of any disciplinary action when so 

assigned by the Employer.  

17.3  An employee shall have the right, upon request, to have the Union Steward 

and/or Union Representative present at any meeting during which an employee 

reasonably believes discipline may be implemented against the employee; 

provided, that nothing herein shall be construed as prohibiting, limiting or 

restricting the Employer’s right to discuss with any employee performance and/or 

other work-related issues which will not result in any formal disciplinary action.  

17.4  An employee shall be provided a copy of any document to be placed in the 

employee’s personnel file that relates to disciplinary action and shall be given an 

opportunity to acknowledge, by signature, such document.  Should the employee 

refuse to sign such document, a notation to that effect shall be made and 

witnessed prior to filing.  

17.5  INVESTIGATIONS — An employee who is the subject of an investigation which 

may result in disciplinary action shall be provided written notice of the 

investigation prior to being interviewed or questioned in conjunction with such 

investigation, which notice shall advise the employee of the nature of the 

investigation and the fact that the employee is a subject of the investigation.  

17.6  Any interview of an employee shall be at a reasonable hour, when the employee is 

on duty unless the exigencies of the investigation dictate otherwise.  Where 

practicable, interviews shall be scheduled for the daytime.  
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17.7  All employee interviews shall take place at an Employer's facility, except when 

impractical.  Where an employee is the subject of an investigation, the employee 

shall be afforded opportunities and facilities to contact and consult privately with 

the Union Steward or Union Representative before being interviewed.  Upon the 

employee’s request, the Union Steward or a Union Representative shall be present 

during the interview, if requested, and may provide the employee with full 

representation. 

17.8  The interview shall not be overly long and the employee shall be entitled to such 

reasonable intermissions as the employee shall request for personal necessities, 

telephone calls, and conference with Union officials.  

17.9  The employee shall not be subjected to any offensive language, nor shall the 

employee be threatened with dismissal, transfer or other disciplinary punishment 

as a guise to attempt to obtain the employee's resignation, nor shall the employee 

be intimidated in any other manner; provided, however, that nothing herein shall 

be construed as prohibiting the Employer from advising the employee as to 

contemplated or potential disciplinary action as set forth in a written notice of pre-

disciplinary hearing and anticipated disciplinary action.  No promises or rewards 

shall be made as an inducement to answer questions. 

17.10  Any employee who is the subject of an investigation may request an attorney of 

their choosing to be present during such investigation; provided, that such 

request shall not unreasonably delay or hinder the Employer’s investigation.  The 

cost of such attorney shall be paid by the employee requesting such attorney.  

17.11  POLYGRAPH TESTS — No employee shall be required to take or be subjected to 

any polygraph as a condition of continued employment.  

17.12  SUBSTANCE ABUSE TESTS — Employees shall be subject to random alcohol 

and/or drug testing, as required by federal, state and/or local law.  The Employer 

may also require that an employee submit to post-accident and reasonable 

suspicion alcohol and/or drug testing.  Except as set forth herein and in return-to-

work agreements, no employee shall be required to take or be subject to any 

random alcohol and/or drug testing as a condition of continued employment. 

ARTICLE 18  ....................DISCIPLINE & DISCHARGE PROCEDURES  

18.1  The following procedure of progressive discipline shall be applied by the Employer; 

provided, that the Employer need not follow progressive discipline before 

suspension or discharge if the suspension or discharge is for:  theft; deliberate 

damage or sabotage to City property; gross insubordination; physical violence 

and/or threats of physical violence; violation of conflicts of interest laws; unlawful 

harassment and/or discrimination; or similar offenses.  It is recognized that this 

list is not exhaustive and does not include all offense/violations for which the 

Employer need not follow progressive discipline. 

18.2  For those offenses not warranting an immediate suspension and/or discharge, the 

Employer may implement disciplinary action for just cause according to the 

following progression:  

18.2.1  Verbal warning.  At the Employer’s discretion, the Employer shall verbally warn 

the employee and shall counsel the employee as to areas of needed improvement.  

The employee will be provided with written documentation of the areas of 

improvement discussed in the verbal warning.  
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18.2.2  Written warning/reprimand.  At the Employer’s discretion, the Employer may issue 

a written warning to the employee.  

18.2.3  Suspension.  At the Employer’s discretion, the employee shall be suspended 

without pay for up to three (3) days, depending upon the nature of the offense, to 

be reasonably determined by the Employer.  

18.2.4  Further suspension or discharge.  At the Employer’s discretion, the Employer may 

impose a further suspension without pay, or may alternatively discharge the 

employee for just cause.  

18.3  The Employer shall document the disciplinary action implemented by placing a 

written summary of such disciplinary action in the employee’s personnel file, 

which summary shall include the date, nature and details of the offense for which 

the disciplinary action is issued, and the name of the supervisor implementing the 

disciplinary action.  The employee shall be given the opportunity to acknowledge 

the written summary pursuant to provisions set forth above.  

18.4  Notwithstanding the progressive disciplinary procedure set forth herein, the 

Employer may elect to impose a lesser form of discipline than that allowed 

pursuant to this Agreement; provided, that such election shall not be construed as 

compromising the Employer’s rights to subsequently implement discipline in 

accordance with this schedule.  

18.5  Except for the imposition of a documented verbal or written warning, the 

procedures set forth herein shall be subject to the terms of the grievance 

procedure.  

ARTICLE 19 .....................LEAVE OF ABSENCE  

19.1  MEDICAL LEAVE — An employee who becomes disabled (as defined by applicable 

federal, state, and/or local law) due to illness, injury or pregnancy, or an 

employee who suffers an industrial injury or illness shall be granted a medical 

leave of absence without pay effective the first day of absence from work as 

required by law or the terms of this Agreement; provided, that the employee shall 

submit to the Employer as soon as reasonably practical a written claim of such 

illness or injury along with supporting medical documentation as required by law.  

The Employer may, at its sole cost and expense, require a second opinion of a 

doctor of its own choosing to verify illness or injury, and a doctor’s statement of 

fitness to return to work.  This does not preclude an employee from using accrued 

sick leave or vacation pay during medical leave.  

19.2  FAMILY AND MEDICAL LEAVE — Leave taken pursuant to the federal Family and 

Medical Leave Act (FMLA) is without pay, except that FMLA leave shall run 

concurrently with use of accrued leave and employees shall use accrued, unused 

sick leave, vacation time, comp time and/or other paid time while on FMLA leave.  

In the event the employee's accrued leave(s) do not extend for the entire FMLA-

qualifying absence, the balance of the FMLA leave shall be unpaid. 

19.2.1  An employee on FMLA leave who is receiving continuous compensation through 

the use of accrued, unused sick leave, vacation time, comp time and/or other paid 

time shall continue to accrue leave and seniority benefits.  

19.2.2  An employee on FMLA leave who has exhausted all paid leave time and who is not 

receiving compensation shall not accrue leave while on unpaid leave.  



 

 
COLLECTIVE BARGAINING AGREEMENT 2015-2016 PAGE 18 OF 24 
CITY OF BAINBRIDGE ISLAND – IAM&AW DISTRICT LODGE 160 
 

19.3  PROLONGED DISABILITY — An employee shall not be terminated by the Employer 

because of a non-job-related injury or prolonged continuous illness or injury, 

provided; that the period of disability is not longer than six (6) months, and 

provided, further that on or before the expiration of said six (6) month period, the 

employee will be able to perform the essential functions of the employee’s job.  

Upon being certified as physically or mentally fit to return to work by the 

employee's doctor and, if deemed necessary, the Employer's doctor(s), the 

employee shall be reinstated to the same or substantially equivalent classification 

if such classification exists.  Such employees on prolonged disability shall continue 

to accumulate seniority during such disability, except that seniority shall not apply 

towards advancement through the wage step program. 

19.3.1  An employee on prolonged absence because of occupational illness or injury 

incurred in the service of the City, shall not be terminated by the Employer 

because of such absence for a period of twelve (12) months; provided, that on or 

before the expiration of such twelve (12) month period the employee will be able 

to perform the essential functions of the employee’s job.  Such employees on 

prolonged disability shall continue to accumulate seniority during such disability, 

except that seniority shall not apply towards advancement through the wage step 

program.  

19.3.2 Prolonged disability leave shall not be taken more than once in a five-year period, 

unless mutually agreed upon by the parties. 

19.4  MILITARY LEAVE — Every full-time regular employee shall be entitled to and shall 

be granted military leave of absence, in accordance with applicable law.  During a 

period of military leave taken pursuant to RCW 38.40.060, the employee shall 

receive from the Employer his or her normal pay for a period not exceeding 

twenty-one (21) working days during each twelve (12) month period from 

October 1 through September 30. 

19.5  JURY DUTY — Employees who are required by due process of law to render jury 

service shall receive their regular pay during such period.  If any payment, 

excluding travel pay, is received for jury duty, such pay will be reimbursed to the 

Employer or deducted from the employee's paycheck.  

19.6  BEREAVEMENT LEAVE — All employees who suffer a death in their immediate 

family shall be compensated for and given up to three (3) days off with full pay 

per incident.  If additional leave is necessary it may be granted, subject to the 

approval of the Employer and such additional bereavement leave shall be 

deducted from accrued vacation, sick leave, compensatory time, or leave without 

pay.  

19.6.1  Immediate family shall be defined as spouse, domestic partner, son, daughter, 

mother, father, brother, son-in-law, daughter-in-law, sister, mother-in-law, 

father-in-law, sister-in-law, brother-in-law, stepson, stepdaughter, stepparents, 

grandchildren and grandparents on both sides, aunts, uncles, nieces, nephews. 

19.6.2  When an employee participates in a funeral or memorial ceremony for a person 

other than those in the immediate family the employee may, subject to the 

approval of the Employer, be granted reasonable vacation, or compensatory time 

off.  

19.7 LEAVE OF ABSENCE WITHOUT PAY – An employee may apply to the City Manager 

or his/her designee for a leave of absence without pay.  The City Manager or 
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his/her designee shall have sole discretion whether to grant the request, including 

but not limited to the duration of the leave of absence.  A leave of absence 

without pay may be used only after all other accrued leave has been used except 

for Union business leave of two (2) weeks or less in duration.  Unless otherwise 

required by law or the terms of this Agreement, an employee shall not receive any 

benefits and/or wages/pay/compensation nor accrue seniority during such leave 

of absence.  The Employer reserves the right to recall any employee from a 

previously authorized leave of absence.   

ARTICLE 20 .....................HEALTH AND BENEFITS  

20.1  MEDICAL — The Employer shall make available the Regence HealthFirst and 

Group Health medical insurance plans for all full-time regular employees, 

employee’s spouse/domestic partner, and qualified dependents.  Effective January 

1, 2016, the Employer shall also make available the AWC Regence High 

Deductible Health Plan (HDHP) with a Health Savings Account (HSA) and the AWC 

Group Health High Deductible Health Plan (HDHP) with a Health Savings Account 

(HSA). The Employer and employee shall share the costs of the medical insurance 

premiums in accordance with the following:   

For the non-HDHP Regence HealthFirst and Group Health plans, each 

employee shall pay fifteen percent (15%) of the medical insurance premiums 

for the employee's spouse/domestic partner and qualified dependents.  Each 

employee shall pay five percent (5%) of medical insurance premium for 

coverage of themselves. 

For the HDHP plans, the Employer will pay 100% of the medical insurance 

premiums for the employee, the employee’s spouse/domestic partner and 

qualified dependents. In addition, the Employer will contribute into the 

employee’s Health Savings Account the following amount per year paid on a 

monthly basis, provided that the contribution into the HSA cannot exceed the 

Affordable Care Act excise tax threshold: 

  $2250 for an employee with no dependents 

  $3250 for an employee with dependents. 

The Employer and the Union acknowledge that the currently-offered non-HDHP 

Regence HealthFirst and Group Health plans, and the optional flexible spending 

account program, are scheduled to end on December 31, 2017. 

20.2  DENTAL — The Employer shall make available the Delta Dental of Washington 

Plan F plus Orthodontia Rider Plan V for all full-time regular employees, and shall 

pay one hundred percent (100%) of the premiums for employee, employee's 

spouse and qualified dependents.  

20.3  VISION — The Employer shall make available the AWC Vision Services Plan for all 

full-time regular employees, and shall pay one hundred (100%) of the premium.  

20.4  LIFE — The Employer shall make available the Standard Insurance Life Insurance 

Plan ($40,000) for all full-time regular employees, and shall pay one hundred 

percent (100%) of the premium.  

20.5 LONG TERM DISABILITY – The Employer shall make available the Standard 

Insurance Long Term Disability Insurance Plan for all full-time regular employees. 
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The Employer shall use payroll deduction to deduct the monthly premium for 

employees and submit the premium payments on their behalf. 

20.5  EMPLOYEE ASSISTANCE PROGRAM — The Employer shall make available the AWC 

Employee Assistance Plan (EAP) for all full-time regular employees enrolled in 

either Group Health or Regence medical plans, and shall pay one hundred percent 

(100%) of the premium.  

20.7  If the Group Health non-HDHP medical premium should become higher than the 

Regence HealthFirst non-HDHP medical premium, employees opting for Group 

Health non-HDHP shall pay 100% of the difference between the two premiums. 

ARTICLE 21 .....................INDEMNIFICATION OF CITY EMPLOYEES  

21.1  The Employer indemnifies and holds personally harmless all of its employees for 

any action, claim or proceeding instituted against said individual arising out of 

acts or omissions, except in cases of intentional acts or omissions and willful and 

wanton negligence, in the scope of employment.  The Employer holds said 

individuals harmless from any expenses connected with the defense, settlement, 

or monetary judgment from such actions, claims or proceedings.  If insurance 

becomes unavailable, then employees shall, at the Employer's request, obtain 

substitute individual insurance protecting themselves against liability for their acts 

or omissions in the scope of their employment.  The Employer shall pay the 

premiums for such insurance and shall have the right to approve the policies.  If 

substitute individual insurance is unavailable, or if no policy is in effect at the time 

of a liability-creating event, the Employer shall act as self-insurer for the 

indemnity under this Article.  

ARTICLE 22 .....................SUBCONTRACTING  

22.1  The Employer shall not subcontract Bargaining Unit work without negotiating the 

decision and impacts in compliance with the law. 

ARTICLE 23  ....................OUT OF CLASS PAY  

23.1  WORK OUT OF CLASSIFICATION — Employees who are assigned to work in any 

higher classification other than their current classification for more than one (1) 

day shall receive a five percent (5%) increase in pay over and above their current 

pay for all hours so assigned, provided such assignments are in writing and signed 

by the Employer. 

ARTICLE 24 .....................EDUCATION INCENTIVE  

24.1  In the sole discretion of the City Manager or designee, the City Manager or 

designee may authorize an employee to take college classes and upon receiving a 

passing grade (“C” or better) the Employer shall reimburse the employee for 

tuition and book expenses associated with the authorized class.  The authorization 

must be in writing and received prior to enrollment in order to be eligible for 

tuition and book reimbursement. 

ARTICLE 25 .....................ALLOWANCES AND REIMBURSEMENTS 
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25.1  CLOTHING ALLOWANCE —The Employer will provide an annual clothing allowance 

of three hundred and fifty dollars ($350) to each qualified employee in the Public 

Works Operations and Maintenance Division.  Supervisors will determine which 

employees are qualified for this allowance.  The annual clothing allowance will use 

a calendar year for definition.  The clothing purchased will be appropriate work 

attire for the employee’s job duties, as determined by the supervisor, and shall 

consist of coats, shirts and pants.  Coats and shirts will be black, blue, brown or a 

high-visibility color.  Pants will be blue jean-style.  The allowance will be paid to 

employees in the first pay period of September each year.  Employees who leave 

employment with the City will not be required to pay back the allowance. 

25.2 EMPLOYER-PROVIDED CLOTHING/EQUIPMENT – The Employer will provide 

reflective vests, ear plugs, eye protection, rain gear, gloves, rubber boots, hard 

hats and any other required safety equipment as needed, as determined by 

supervisors. 

25.2.1 The Employer will provide coveralls for employees in the Mechanic and Treatment 

Plant Operator classification series for use on a daily basis, and will maintain a 

stock of coveralls for other employees to use on an as-needed basis.  The 

Employer will pay to have the coveralls laundered. 

25.2.2 The Employer shall provide employees in the Parking Enforcement Officer 

classification with uniforms and equipment necessary to perform the job duties. 

The type and/or brand of specific uniform items shall be determined by the 

Employer. 

25.2.3 Should any items listed in section 25.2 and its subsections become unserviceable 

due to service-related activity or normal wear and term, said items shall be 

replaced by the Employer.  Should any of the items listed above become 

unserviceable due to a negligent act of the employee, said item shall then be 

replaced at the employee’s expense.  Any changes or additions to the uniform 

required by the Employer shall be purchased by the Employer.  All issued items 

are the property of the Employer and shall be returned to the Employer upon the 

employee’s separation from employment. 

25.3 CLOTHING REIMBURSEMENT – The Employer will provide reimbursement to 

employees in classifications within the Public Works Engineering division and the 

Planning and Community Development department of up to two hundred-fifty 

dollars ($250) per calendar year for clothing irreparably damaged while 

performing City duties.  Employees shall be reimbursed upon presentation of the 

damaged item(s) and providing the Employer with the necessary receipt(s). 

25.4 BOOT REIMBURSEMENT – The Employer shall provide an annual boot 

reimbursement of up to two hundred dollars ($200) to employees who are 

regularly in situations where safety boots are required.  Any unspent funds from 

one year may be carried over to the next year, for a maximum reimbursement of 

four hundred dollars ($400) in a given year.  Employees shall be reimbursed upon 

presentation of the necessary receipts and proof of ASTM International standard 

(or its successor).  Supervisors shall determine which employees are qualified to 

receive this reimbursement.  

25.5 TOOL REIMBURSEMENT – The Employer shall provide an annual tool 

reimbursement of up to five hundred dollars ($500) to all employees in the 

Mechanic classification series.  Employees shall be reimbursed upon presentation 

of the necessary receipts. The City will provide insurance coverage for tools on 
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City property that are used to perform City work, subject to the terms of the 

insurance plan. Employees will maintain a detailed inventory of such tools on file 

with the Finance Department for insurance purposes. 

25.6 VISION REIMBURSEMENT – The Employer shall pay a replacement cost equal to 

the vision care replacement cost, per incident, for prescription lenses/frames 

which are lost or damaged while performing City duties, provided that the 

employee shall submit to the Employer a written request for replacement, along 

with an explanation of occurrence and proof of loss. 

ARTICLE 26  ....................SAVINGS CLAUSE  

27.1  Should any term or provision of this Agreement be in conflict with any State or 

Federal statute or other applicable law or regulation binding upon the Employer, 

such law or regulation shall prevail.  In such event, however, the remaining terms 

and provisions of this Agreement will continue in full force and effect.  No City 

ordinance or resolution shall modify or change any Article of this Agreement 

during the life of this Agreement, unless mutually agreed by the Employer and the 

Union.  

27.2  If any Article or Section of this Agreement shall be held invalid by operation of law 

or by any tribunal of competent jurisdiction, or if compliance with or enforcement 

of any Article or Section shall be restrained by such tribunal, the remainder of this 

Agreement shall not be affected thereby, and the parties shall enter into 

immediate collective negotiations for the purpose of arriving at a mutually 

satisfactory replacement for such Article or Section. 

ARTICLE 27 .....................COMPLETE AGREEMENT  

28.1  The Agreement expressed herein in writing constitutes the entire Agreement 

between the parties.  All matters not specifically covered in the Agreement shall 

be deemed to have been raised and disposed of as if specifically covered herein.  

It is agreed that this document contains a full and complete Agreement on all 

bargainable issues between the parties hereto and for all whose benefit this 

Agreement is made, and no party shall be required during the term of this 

Agreement to negotiate or bargain upon any issue except as otherwise specified 

herein.  While those Letters of Intent executed concurrent with this Agreement 

are not specifically part of this Agreement, they represent a continuing intent of 

the Employer to abide with their terms during this Agreement.  The parties agree 

that no changes in wages, hours, or working conditions shall be made without 

negotiating such changes as required by law.  Past practices shall not prevail. 

ARTICLE 28 .....................TERM OF AGREEMENT  

29.1 This Agreement shall remain in full force and effect from January 1, 2015 through 

December 31, 2016; provided, however, that this Agreement shall be subject to 

change or modification as may be mutually agreed upon by the parties hereto.  

DATED this _____ day of _________________, 2015 
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CITY OF BAINBRIDGE ISLAND INTERNATIONAL ASSOCIATIONS OF  

MACHINISTS AND AEROSPACE WORKERS 

DISTRICT LODGE 160 

By _______________________________  By ________________________________  

Doug Schulze, City Manager Paul Miller, Business Representative 

 By ________________________________  

 Heather Beckmann, Chief Steward  

 By ________________________________  

 Aaron Claiborne, Steward  

 By ________________________________  

 Mark Bartholomew, Steward  

 By ________________________________ 

 Greg Vause, Steward 
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Annual and monthly salaries, in effect 1/1/15
min max

Range Positions Step A Step B Step C Step D Step E
10.7 Parking Enforcement Officer 42,275 44,735 47,341 50,080 52,989

3,523 3,728 3,945 4,173 4,416
11.5 Accounting Technician 45,232 47,862 50,649 53,583 56,734

3,769 3,988 4,221 4,465 4,728
11.5 Court Clerk 45,232 47,862 50,649 53,583 56,734

3,769 3,988 4,221 4,465 4,728
12.0 Senior Accounting Technician 47,498 50,262 53,207 56,285 59,558

3,958 4,188 4,434 4,690 4,963
12.0 Administrative Specialist II 47,498 50,262 53,207 56,285 59,558

3,958 4,188 4,434 4,690 4,963
12.0 Senior Court Clerk 47,498 50,262 53,207 56,285 59,558

3,958 4,188 4,434 4,690 4,963
12.0 Senior Police Clerk 47,498 50,262 53,207 56,285 59,558

3,958 4,188 4,434 4,690 4,963
12.5 Evidence Technician 49,765 52,637 55,728 58,952 62,394

4,147 4,386 4,644 4,913 5,199
12.6 50,965 53,946 57,049 60,394 63,897

4,247 4,496 4,754 5,033 5,325
12.6 50,965 53,946 57,049 60,394 63,897

4,247 4,496 4,754 5,033 5,325
12.6 Streets and Facilities Maintenance Technician II 50,965 53,946 57,049 60,394 63,897

4,247 4,496 4,754 5,033 5,325
12.6 Permit Specialist 50,965 53,946 57,049 60,394 63,897

4,247 4,496 4,754 5,033 5,325
13.5 Mechanic II 54,734 57,934 61,303 64,866 68,648

4,561 4,828 5,109 5,406 5,721
13.5 Records Management Coordinator 54,734 57,934 61,303 64,866 68,648

4,561 4,828 5,109 5,406 5,721
13.5 Administrative Specialist III 54,734 57,934 61,303 64,866 68,648

4,561 4,828 5,109 5,406 5,721
13.5 Signs & Markings Specialist II 54,734 57,934 61,303 64,866 68,648

4,561 4,828 5,109 5,406 5,721
14.0 Code Compliance Officer 57,473 60,806 64,357 68,114 72,090

4,789 5,067 5,363 5,676 6,007
14.0 Planner 57,473 60,806 64,357 68,114 72,090

4,789 5,067 5,363 5,676 6,007
14.0 Fiscal Specialist I 57,473 60,806 64,357 68,114 72,090

4,789 5,067 5,363 5,676 6,007
14.0 57,473 60,806 64,357 68,114 72,090

4,789 5,067 5,363 5,676 6,007
14.0 57,473 60,806 64,357 68,114 72,090

4,789 5,067 5,363 5,676 6,007
14.0 Streets and Facilities Maintenance Technician III 57,473 60,806 64,357 68,114 72,090

4,789 5,067 5,363 5,676 6,007
14.0 Treatment Plant Operator II 57,473 60,806 64,357 68,114 72,090

Water and Wastewater Maintenance Technician III

Stormwater and Wastewater Collection Maintenance 
Technician III

Water and Wastewater Maintenance Technician II

Stormwater and Wastewater Collection Maintenance 
Technician II
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Annual and monthly salaries, in effect 1/1/15
min max

Range Positions Step A Step B Step C Step D Step E
4,789 5,067 5,363 5,676 6,007

14.0 Building Inspector/Plans Examiner 57,473 60,806 64,357 68,114 72,090
4,789 5,067 5,363 5,676 6,007

14.0 Court Security Officer 57,473 60,806 64,357 68,114 72,090
4,789 5,067 5,363 5,676 6,007

14.5 Survey Technician 58,988 62,406 66,054 69,908 73,980
4,916 5,200 5,505 5,826 6,165

14.5 Storm & Surface Water Technician 58,988 62,406 66,054 69,908 73,980
4,916 5,200 5,505 5,826 6,165

14.5 Capital Projects Coordinator 58,988 62,406 66,054 69,908 73,980
4,916 5,200 5,505 5,826 6,165

14.5 Construction Inspector 58,988 62,406 66,054 69,908 73,980
4,916 5,200 5,505 5,826 6,165

14.5 Utilities Project Coordinator 58,988 62,406 66,054 69,908 73,980
4,916 5,200 5,505 5,826 6,165

14.5 Streets, Facilities & Fleet Project Coordinator 58,988 62,406 66,054 69,908 73,980
4,916 5,200 5,505 5,826 6,165

14.5 Mechanic III 58,988 62,406 66,054 69,908 73,980
4,916 5,200 5,505 5,826 6,165

14.5 GIS/CAD Specialist 58,988 62,406 66,054 69,908 73,980
4,916 5,200 5,505 5,826 6,165

15.0 Associate Planner 63,230 66,902 70,793 74,926 79,277
5,269 5,575 5,899 6,244 6,606

15.0 Senior IT Technician 63,230 66,902 70,793 74,926 79,277
5,269 5,575 5,899 6,244 6,606

15.0 Treatment Plant Operator III 63,230 66,902 70,793 74,926 79,277
5,269 5,575 5,899 6,244 6,606

16.0 Systems Administrator 69,545 73,593 77,871 82,404 87,203
5,795 6,133 6,489 6,867 7,267

16.0 Senior Planner 69,545 73,593 77,871 82,404 87,203
5,795 6,133 6,489 6,867 7,267

16.0 Special Project Planner 69,545 73,593 77,871 82,404 87,203
5,795 6,133 6,489 6,867 7,267

16.0 Engineering Specialist (Water Resources) 69,545 73,593 77,871 82,404 87,203
5,795 6,133 6,489 6,867 7,267

17.0 Engineer I 76,501 80,949 85,652 90,658 95,930
6,375 6,746 7,138 7,555 7,994

17.0 Survey Program Manager 76,501 80,949 85,652 90,658 95,930
6,375 6,746 7,138 7,555 7,994

17.5 Senior Plan Check Engineer 80,319 85,010 89,943 95,166 100,729
6,693 7,084 7,495 7,931 8,394

17.5 Development Engineer 80,319 85,010 89,943 95,166 100,729
6,693 7,084 7,495 7,931 8,394

17.5 Engineer II 80,319 85,010 89,943 95,166 100,729
6,693 7,084 7,495 7,931 8,394



Exhibit A: Wages

COLLECTIVE BARGAINING AGREEMENT 2015-2016
CITY OF BAINBRIDGE ISLAND – IAMAW DISTRICT LODGE 160

Annual and monthly salaries, in effect at start of first pay period immediately following ratification

min Steps max

1 2 3 4 5 6 7 8 9

11
Parking Enforcement 
Officer 43,181  44,420  45,695  47,006  48,355  49,743  51,171  52,639    54,150     

3,598    3,702    3,808    3,917    4,030    4,145    4,264    4,387       4,512       

12
Court Security Officer 
*

12 Court Clerk

12
Accounting 
Technician

12
Administrative 
Specialist II

13 Senior Court Clerk

13
Records Management 
Coordinator *

13 Fiscal Specialist I *

13
Senior Accounting 
Technician

13
Administrative 
Specialist III *

13 Permit Specialist
13 Senior Police Clerk

13 Evidence Technician

13
Maintenance 
Technician II

14
Code Compliance 
Officer

14

Building 
Inspector/Plans 
Examiner

14 Planner

14
Signs & Markings 
Specialist II

14 Mechanic II
14 Survey Technician

14
Storm and Surface 
Water Technician

14
Treatment Plant 
Operator II

Ra
ng

e

Position

47,499  48,862  50,264  51,707  53,191  54,717  56,288  57,903    59,565     
3,958    4,072    4,189    4,309    4,433    4,560    4,691    4,825       4,964       

52,248  53,748  55,291  56,877  58,510  60,189  61,916  63,693    65,521     
4,354    4,479    4,608    4,740    4,876    5,016    5,160    5,308       5,460       

57,473  59,123  60,820  62,565  64,361  66,208  68,108  70,063    72,090     
4,789    4,927    5,068    5,214    5,363    5,517    5,676    5,839       6,008       



Exhibit A: Wages

COLLECTIVE BARGAINING AGREEMENT 2015-2016
CITY OF BAINBRIDGE ISLAND – IAMAW DISTRICT LODGE 160

Annual and monthly salaries, in effect at start of first pay period immediately following ratification

min Steps max

1 2 3 4 5 6 7 8 9Ra
ng

e

Position
15 Senior IT Specialist
15 GIS/CAD Specialist
15 Associate Planner

15
Construction 
Inspector

15 Mechanic III

15
Treatment Plant 
Operator III

15
Maintenance 
Technician III

16
Systems 
Administrator

16
Special Project 
Planner

16 Senior Planner

16
Engineering Specialist 
(Water Resources)

16
Engineering Project 
Manager

16
Operations Project 
Manager

17 Engineer I 76,497  78,692  80,951  83,274  85,664  88,123  90,652  93,254    95,930     

17
Survey Program 
Manager 6,375    6,558    6,746    6,940    7,139    7,344    7,554    7,771       7,994       

18
Development 
Engineer 84,147  86,562  89,046  91,602  94,231  96,935  99,717  102,579  105,523   

18
Senior Plan Check 
Engineer

18 Engineer II

 *Employees in these classifications on Jan. 1, 2015 will be red-lined, but will receive future cost-of-living-adjustments. 
Future employees hired into these classifications will be subject to the salary ranges above.

74,926  77,069    79,281     
5,268    5,420    5,575    5,735    5,900    6,069    6,243    

63,221  65,035  66,902  68,822  70,797  72,829  
6,422       6,607       

69,543  71,539  73,592  75,704  77,876  80,112  82,411  84,776    87,209     
5,795    5,962    6,133    6,309    6,490    6,676    6,868    7,065       7,267       

8,310    8,548       8,794       7,012    7,213    7,420    7,633    7,853    8,078    



CITY OF BAINBRIDGE ISLAND

CITY COUNCIL AGENDA BILL

PROCESS INFORMATION

Subject:  Eagle Harbor Sewer Beach Mains Final Change Order Date:  March 24, 2015

Agenda Item:  Unfinished Business Bill No.:  AB 10-102

Proposed By:  Public Works Director Barry Loveless

BUDGET INFORMATION

Depart/Fund:     Sewer CIP Expenditure Req:  $128,540.32 Budgeted: Yes - Amendment: No

REFERRALS/REVIEW

Study Session:  01/06/15 Recommendation:  Forward to future City Council meeting.

City Manager      Yes    No   N/A Legal    Yes    No     N/A Finance    Yes    No    N/A

DESCRIPTION/SUMMARY
Action Item: 
Consider approval of the Eagle Harbor Sewer Beach Mains project emergency final change order in 
the amount of $128,540.32.

Background:
On January 6, 2015, City Council was notified of an emergency work change directive authorized 
under City Manager’s administrative authority in accordance with BIMC 3.72.070. Staff was directed 
to report back once the change order was finalized.

Upon completion of the Sewer Beach Mains project in late 2014, the Wastewater Treatment Plant 
(WWTP) began experiencing increased issues with “tail water” on the screens and back onto the 
incoming collection system during periods of intense rainfall. The City had received preliminary 
information from the updated General Sewer Plan (GSP) that the WWTP would require “short term” 
upgrades that should be constructed in the near future to address these issues.  Due to the expectation 
of continued high rainfall during the winter months, and in order to prevent any potential overflows, 
the decision was made to complete the work as an emergency work change directive under the force 
account procedures in the contract.

Due to site constraints at the WWTP and unsuitable soils discovered during excavation, the final 
change order was significantly higher than estimated.  The soil conditions required extra care to 
prevent the “liquid sand” from disturbing the surrounding buildings and the use of CDF (liquid 
cement) as backfill material.  The construction was successfully completed without placing any 
suspension on the WWTP operations or sewer spills from the surcharged system.

Budget:  
This work was completed within the project budget and will avoid the future CIP requirement to 
complete WWTP Influent Pipe Improvements estimated by the GSP to cost $400,000.

RECOMMENDED ACTION 

Motion: 
I move that the City Council approve the Eagle Harbor Sewer Beach Mains project final change order 

in the amount of $128,540.32 and authorize the City Manager to execute the document.



D:\inetpub\wwwroot\sites\root\PDFConv2tmp2E49.xlsx 3/20/2015

CONTRACTOR Contract No.

PO /Pymt No.

PO / Ret  No.

Item No.
Description Unit Unit Price Bid Qty

Actual 
Qty  Final     CO 

CO#4     

CO#4 FA - 12/15 - 16/2014 EA 101,628.24 0  1.00  101,628.24 

CO#4 Landscaping Addition - Parks Log Removal EA 16,624.12 0  1.00  16,624.12 

    

    

    

    

    

   -   

 118,252.36 

    

Amount Sales Tax

2,045,825.00 175,940.95

178,551.30 17,579.79

2,224,376.30 193,520.74

118,252.36 10,287.96

2,342,628.66 203,808.70

Contractors
Acceptance:

Frank Coluccio Construction Co. Date

Prepared By:

Date

Approved By:

Date

             Change Order
Eagle Harbor Beach Mains Project

City of Bainbridge Island - Public Works Department

280 Madison Ave. N Change Order  No. 4 -  FINAL

Bainbridge Island, WA 98110 DATE March 16, 2015

206.842.2016  Fax. 206.780.3710             Vendor ID 7986

pwadmin@ci.bainbridge-isl.wa.us

Frank Coluccio Construction Company 21400067

9600 Martin Luther King Way, South 21400106

Seattle, WA 98118 N/A

CHANGE ORDER DESCRIPTION: The contract is hereby revised as shown below and on any applicable attached detail,
sheet, and sheet notes to this Change Order.

Total C/O:

Total w/ Tax

Original Contract Amount: 2,221,765.95

Previous Change Orders: 196,131.09

Current Contract Amount: 2,417,897.04

Net Change This Change Order: 128,540.32

New Contract Amount: 2,546,437.36

Patricia Jenkins, PE

Douglas Schulze -  City Manager

mailto:pwadmin@ci.bainbridge-isl.wa.us


CITY OF BAINBRIDGE ISLAND 

CITY COUNCIL AGENDA BILL 

  

PROCESS INFORMATION 

Subject:  Consent Agenda Items Date:  March 24, 2015 

Agenda Item:  Consent Agenda Bill No.:  AB 15-063 

Proposed By:  Executive Referral(s): 
 

 

BUDGET INFORMATION 

Department:   Fund:   Munis Contract #  

Expenditure Req:  Budgeted?    Yes    No Budget Amend. Req?   Yes    No 
 

REFERRALS/REVIEW 

Study Session: Recommendation:   
City Manager  Yes   No  N/A Legal   Yes   No  N/A Finance  Yes   No  N/A 

 

DESCRIPTION/SUMMARY 

Action Item:   

Consider approval of  Consent Agenda Items A through J:  
 

A.  Accounts Payable Voucher and Payroll Approval 

B. Business Meeting Minutes, March 10, 2015 

C. National Estuary Program Grant Opportunity 

D. 2015 Island-Wide Asphalt Repair Project Contract 

E. Interlocal Agreement with King County, Data Assessment  

F. Historic Preservation Commission 2015 Work Plan 

G. Road Ends Advisory Committee 2014 Annual Report and 2015 Work Plan 

H. Ordinance No. 2015-02, Amending the Animal Control Regulations Regarding Dogs At Large 

I. Amendment No. 2 to Professional Services Agreement with Joseph Tovar for Comprehensive  

      Plan Update Services 

J.   Ordinance No. 2015-08, Comprehensive Plan Amendment (CPA) Requests During Update Process 

 
 

 

 

 

 

 

 

 

   

 

RECOMMENDED ACTION   

Motion:  

I move that the City Council approve Consent Agenda Items A through J as presented.  

 































































































































 
REGULAR BUSINESS MEETING  
TUESDAY, MARCH 10, 2015 
 

ITEMS DISCUSSED 
 
1.  EXECUTIVE SESSION: COLLECTIVE BARGAINING NEGOTIATIONS, ISSUES OR PROCEEDINGS (RCW 42.30.140) 
2. CALL TO ORDER / ROLL CALL / PLEDGE OF ALLEGIANCE   
3. ACCEPTANCE OR MODIFICATION OF AGENDA / CONFLICT OF INTEREST DISCLOSURE 
4. PUBLIC COMMENT 
5. CITY MANAGER’S REPORT: COMPREHENSIVE PLAN/NAVIGATE BAINBRIDGE UPDATE 
6. UNFINISHED BUSINESS   
 A.  LICENSE AGREEMENT WITH MADISON DINER FOR TRAIL ACCESS, AB 15-021  
 B. ALLOCATION FROM HOUSING TRUST FUND GRANT, AB 15-032  
7. NEW BUSINESS 
 A. PROCLAIMING MARCH 18, 2015 AS TRAUMATIC BRAIN INJURY AWARENESS DAY, AB 15-047   
 B. ELECTION OF DEPUTY MAYOR FOR APRIL-JUNE, 2015       
8. CONSENT AGENDA  
 A.  ACCOUNTS PAYABLE VOUCHER AND PAYROLL APPROVAL       
 B. ADVANCE MEETING MINUTES, JANUARY 27, 2015        
 C. BUSINESS MEETING MINUTES, FEBRUARY 10, 2015       
 D. STUDY SESSION MINUTES, FEBRUARY 17, 2015        
 E. BUSINESS MEETING MINUTES, FEBRUARY 24, 2015       
 F. STUDY SESSION MINUTES, MARCH 3, 2015       
 G. LYNWOOD CENTER OUTFALL IMPROVEMENT PROJECT, AB 11-086 (VOTED ON SEPARATELY)  
 H. GROUNDWATER ASSESSMENT PROFESSIONAL SERVICES AGREEMENT, AB 15-038  
 I. INTERLOCAL AGREEMENT WITH THE PORT GAMBLE S’KLALLAM TRIBE REGARDING THE PURCHASE 

OF TWO MOTORCYCLES, AB 15-037        
 J. PUBLIC WORKS VEHICLE PROCUREMENT, AB 15-036    
 K. CONTRACT AMENDMENT WITH RIDOLFI TO AMEND CONTRACT SCHEDULE FOR RESTORATION 

MONITORING PROGRAM AT JOHN NELSON PARK AT STRAWBERRY CANNERY COVE AND PRITCHARD 
EAST BLUFF, AB 15-044     

 L. TRANSFER OF KITSAP COUNTY TIDELANDS TO CITY OF BAINBRIDGE ISLAND, AB 15-042  
 M. PROFESSIONAL SERVICES AGREEMENT FOR CHAMBER OF COMMERCE LODGING TAX ADVISORY 

COMMITTEE PROJECT, AB 14-020 
9.  COMMITTEE REPORTS 
 A. NON-MOTORIZED TRANSPORTATION ADVISORY COMMITTEE REPORT (MARCH 4, 2015) 
10. REVIEW UPCOMING COUNCIL MEETING AGENDAS   
11. FOR THE GOOD OF THE ORDER 
12. WORK SESSION (PUBLIC COMMENT TO BE ACCEPTED) TRAFFIC IMPACT FEE DISCUSSION 
13. ADJOURNMENT 
 
1.  EXECUTIVE SESSION: COLLECTIVE BARGAINING NEGOTIATIONS, ISSUES OR PROCEEDINGS 
  (RCW 42.30.140) 6:31 PM 
Mayor Blair called an executive session to order at 6:31 p.m. with Councilmembers Blossom, Bonkowski, Roth, Scott, Tollefson, 
Townsend, and City Attorney Marshall to discuss Collective Bargaining Negotiations, Issues or Proceedings (RCW 42.30.140) 
in the Planning Conference Room. The recording system was turned off and a notice was posted on the door of the Council 
Chamber. The executive session adjourned at 7:00 p.m. No action was taken.   
 
2. CALL TO ORDER / ROLL CALL / PLEDGE OF ALLEGIANCE 7:03 PM 
Mayor Blair called the regular business meeting to order at 7:03 p.m. with Councilmembers Blossom, Bonkowski, Roth, Scott, 
Tollefson and Townsend present. Everyone stood for the Pledge of Allegiance. Records Management Coordinator Jahraus 
monitored the recording of the meeting and prepared the minutes.  
  
3. ACCEPTANCE OR MODIFICATION OF AGENDA / CONFLICT OF INTEREST DISCLOSURE 7:04 PM 
       
7:04 PM    MOTION:  The agenda accept the agenda as presented. 
     BONKIOWSKI/TOLLEFSON: The motion carried 7-0. 
 
Councilmember Blossom will abstain from voting on Item 8G due to family-business connections. 
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REGULAR BUSINESS MEETING  
TUESDAY, MARCH 10, 2015 
 
4. PUBLIC COMMENT 7:05 PM 
Erika Shriner, NE Baker Hill Road, commented on the PSE Green Power program. 
 
Brian Anderson, NE Hill Top Drive, spoke to PSE using coal for the next 20 years. 
 
Jane Lindley, Torvanger Road, president of Sustainable Bainbridge, encouraged green energy. 
 
Peggy Erickson, Hawley Road, fully supported the adoption of green energy by the city. 
 
Gloria Sayler supported green energy.  
 
Kim Raymond, Wallace Way, asked for discussion on mobile food retail.  
 
Dave Henry commented on the Tot Lot.  
 
Craig Spencer, Hidden Cove, commented on the Tot Lot and use restrictions. 
 
5. CITY MANAGER’S REPORT: COMPREHENSIVE PLAN/NAVIGATE BAINBRIDGE UPDATE 7:29 PM 
City Manager Schulze’s report included: 

• The final two Comprehensive Plan listening sessions have taken place; the comments will be reviewed by Joe Tovar.  
• A meeting of the Access Channel task force took place on March 6. 
• Citizens representing an initiative to form a municipal electric utility met with City Manager Schulze providing him with 

an update and to answer questions. At this point, it is still very much a grassroots effort.  
 
6. UNFINISHED BUSINESS 7:36 PM   
 A.  LICENSE AGREEMENT WITH MADISON DINER FOR TRAIL ACCESS, AB 15-021 
City Attorney Marshall briefed Council on the issue of the 305 Madison Diner property that contains a well-used pedestrian 
pathway that connects Shepard Way to Madison Avenue. When the Diner property was developed about 14 years ago, the developer 
constructed a staircase on the western boundary of his property to accommodate access from his property to Shepard Way.   
Pedestrian traffic typically enters the property from the east, travels across the Diner parking lot, up the stairs on the westerly border 
of the property, and onto Shepard Way.   
 
The Madison Diner property owner desires to enter into an agreement to prevent any legal exposure to the Diner that may arise from 
the public’s use of the Diner property as a trail connection.  Under the agreement, the City does not pay for the use of the Diner 
property.  The City’s use of the property without paying for it is something the Diner property owner is giving up; in exchange for 
use of the property without charge, the City is accepting possible liability for personal or property damage on the trail.  The term of 
the initial license agreement is for five years, renewing for successive five-year periods thereafter.  The agreement requires the City 
to maintain insurance; if personal injury arose from the public’s use of the Diner property, the City’s insurance carrier (WCIA) 
would most likely cover it. 
 
Council reviewed this item at the February 3, 2015 Study Session.  Following that meeting, the City Attorney was approached by a 
citizen with a request to add the following statement to Paragraph 2, subsection 2: “provided that such determination may not be 
made under any circumstances during the first five-year Term of this Agreement.”  The addition of this phrase operates to prevent 
the Diner from revoking the License during the first five years of the term of the Agreement.  No other change has been made since 
the February 3, 2015 Study Session.  
 
7:39 PM  MOTION: I move the City Council authorize the City Manager to execute the attached License 

Agreement with Madison Diner for trail access. 
     TOLLEFSON/BONKOWSKI: The motion carried 7-0. 
 
 B. ALLOCATION FROM HOUSING TRUST FUND GRANT, AB 15-032 7:39 PM 
The City Council allocated a transfer of $100,000 from the General Fund to the Housing Trust Fund (HTF) in both the 2015 Budget 
and the 2016 Budget years, but did not provide specific plans for expenditures from this funding.  
 
At Council meetings on February 10 and February 24, Council discussed a funding request from Housing Resources Bainbridge 
(HRB).  HRB requested $75,000 in both 2015 and 2016 (a total of $150,000) as part of the funding to complete the development of 
the HRB Ferncliff Townhomes Project.  Council discussed approving this request, with the understanding that the Ferncliff 
Townhomes Project would achieve funding from other sources, and begin this project in 2015. 
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REGULAR BUSINESS MEETING  
TUESDAY, MARCH 10, 2015 
 
7:51 PM MOTION: The motion to designate $75,000 of the total of $100,000 placed in the Housing 

Trust Fund in 2015 and $75,000 of the total of $100,000 placed in the Housing Trust Fund in 
2016 to support the Housing Resources Bainbridge Ferncliff Townhomes Project subject to a 
mutually agreed upon  contract establishing deliverables. 

 TOLLOFSEN/TOWNSEND: The motion carried 7-0. 
 
7. NEW BUSINESS 7:51 PM 
 A. PROCLAIMING MARCH 18, 2015 AS TRAUMATIC BRAIN INJURY AWARENESS DAY, AB 15-047 
A brain injury can happen anytime, anywhere to anyone. Brain injuries do not discriminate. 1.7 million people each year sustain a 
brain injury. We also nationally are seeing an increase need for brain injury care for active duty military and veterans. An injury that 
happens in an instant can bring a lifetime of physical, cognitive and behavior challenges. Early, equal and adequate access to care 
will greatly increase overall quality of life.  
 
7:53 PM  MOTION: I move that the City Council authorize the Mayor to sign the proclamation declaring 

March 18, 2015 as Traumatic Brain Injury Awareness day. 
BONKOWSKI/SCOTT: The motion carried 7-0. 

  
 B. ELECTION OF DEPUTY MAYOR FOR APRIL-JUNE, 2015 7:54 PM      
The motion to reappoint Deputy Mayor Townsend for the months April through June carried 7-0. 
 
8. CONSENT AGENDA 7:55 PM  
 A.  ACCOUNTS PAYABLE VOUCHER AND PAYROLL APPROVAL      

 Accounts Payable ACH Check Numbers 173-174, EFT Check Number 175, Manual Void Check Numbers 337788  
 and 337762, Manual Check Numbers 337971 through 337981, Regular Run Check Numbers 337982-338084 for a 
 total of $342,133.34. Payroll Miscellaneous Check Numbers 107004-107115, Direct Deposit Check Numbers 
 032469-032579, Regular Run Check Numbers 107006-107010, Vendor Check Numbers 107011-107023 and Federal  
 Tax Electronic Transfer for a total of $594,528.95   

 B. ADVANCE MEETING MINUTES, JANUARY 27, 2015        
 C. BUSINESS MEETING MINUTES, FEBRUARY 10, 2015       
 D. STUDY SESSION MINUTES, FEBRUARY 17, 2015        
 E. BUSINESS MEETING MINUTES, FEBRUARY 24, 2015       
 F. STUDY SESSION MINUTES, MARCH 3, 2015   
 G. LYNWOOD CENTER OUTFALL IMPROVEMENTS PROJECT, AB 11-086 [VOTED ON SEPARATELY] 
 H. GROUNDWATER ASSESSMENT PROFESSIONAL SERVICES AGREEMENT, AB 15-038 
 Approve the Groundwater Assessment Professional Services Agreement with Aspect Consulting in the  
 amount of $55,200.00. 
 I. INTERLOCAL AGREEMENT WITH THE PORT GAMBLE S’KLALLAM TRIBE REGARDING THE 

PURCHASE OF TWO MOTORCYCLES, AB 15-037  
  Approve the Interlocal Agreement with the Port Gamble S’Klallam Tribe to purchase two 2009 BMW G650 GS-P 

motorcycles  in the amount of $10,000.00 plus sales tax and amend the CIP to authorize the purchase of two police 
gasoline motorcycles. 

 J. PUBLIC WORKS VEHICLE PROCUREMENT, AB 15-036 
 Approve the purchase of a 2015 Ford F150 in the amount of $31,509.20 from the Washington State Department of 
 Enterprise Services and authorize the City Manager to execute the procurement documents.  
 K. CONTRACT AMENDMENT WITH RIDOLFI TO AMEND CONTRACT SCHEDULE FOR RESTORATION 

MONITORING PROGRAM AT JOHN NELSON PARK AT STRAWBERRY CANNERY COVE AND 
PRITCHARD EAST BLUFF, AB 15-044  
Approve the contract amendment with Ridolfi to amend contract schedule for restoration monitoring program  
at John T. Nelson Park at Strawberry Cannery Cove and Pritchard East Bluff. 

 L. TRANSFER OF KITSAP COUNTY TIDELANDS TO CITY OF BAINBRIDGE ISLAND, AB 15-042 
Authorize the City Manager to execute 21 quitclaim deeds for transfer of Kitsap County Tidelands to the City. 

 M. PROFESSIONAL SERVICES AGREEMENT FOR CHAMBER OF COMMERCE LODGING TAX ADVISORY 
  COMMITTEE PROJECT, AB 14-020 
  Approve a professional services agreement with the Chamber of Commerce in the amount of $34,818 to support the  
  Visitor Information Center as approved by City Council during review of the Lodging Tax Advisory Committee 
   funding recommendations for 2015. 
     

 MOTION: I move that the City Council approve Consent Agenda Items A through M  
(except Item G) as presented. 

      BONKOWSKI/ROTH: The motion carried 7-0. 
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REGULAR BUSINESS MEETING  
TUESDAY, MARCH 10, 2015 
 
 G. LYNWOOD CENTER OUTFALL IMPROVEMENT PROJECT, AB 11-086 [VOTED ON SEPARATELY] 

MOTION: I move that the City Council approve the Lynwood Center Outfall Improvements 
project award to Sound Excavation in the amount of $249,700 and approve a budget amendment 
of $60,000 from the SSWM fund.  

      CM/CM: The motion carried 6-0 with one abstention (Blossom.) 
   
9.  COMMITTEE REPORTS 7:56 PM 
 A. NON-MOTORIZED TRANSPORTATION ADVISORY COMMITTEE REPORT (MARCH 4, 2015) 
Information only. 
  
10. REVIEW UPCOMING COUNCIL MEETING AGENDAS 7:57 PM   
March 17 
Proposed Revisions to Animal Control Ordinance (Info.) 
PBB: Affirm Results Map 
Police Department Annual Report (Info.) 
Professional Services Agreement with Joseph Tovar for Comprehensive Plan Update (Info.)  
Ordinance No. 2015-08 Modifying BIMC 2.16.190 Regarding Comprehensive Plan Amendment Process (Info.) 
2015 Asphalt Repair Contract (Info.) 
Interlocal Agreement w/King County-Data Assessment (Info.)  
Business License Amendment Related to Retail Marijuana Sales (Info.) 
Historic Preservation Commission 2015 Work Plan (Info.) 
Road Ends Advisory Committee 2015 Work Plan (Info.) 
National Estuary Program Grant Opportunity (Info.) 
Proclamation for Meals on Wheels Kitsap (Consider Action) 
 
11. FOR THE GOOD OF THE ORDER 8:05 PM 
Councilmember Tollefson provided an overview of the Madison Avenue Tot Lot issue.  
 
12. WORK SESSION (PUBLIC COMMENT TO BE ACCEPTED) TRAFFIC IMPACT FEE DISCUSSION 8:14 PM 
The 2004 Island-wide Transportation Plan identified traffic impact fees as a potential revenue source to provide for transportation 
improvements to accommodate future growth.    More recently, members of City Council expressed interest in studying 
transportation impact fees; therefore, this item was added to the City’s 2014 Work Plan. 
 
Victor Salemann, PE, of Transportation Solutions Inc, addressed Council and provided a PowerPoint presentation.  
 
13. ADJOURNMENT 8:53 PM 
Mayor Blair adjourned the meeting at 8:53 p.m.  

 
 
               
         Anne S. Blair, Mayor 
 
 
 

 
       
Kelly Jahraus, Records Management Coordinator  
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CITY OF BAINBRIDGE ISLAND

CITY COUNCIL AGENDA BILL

PROCESS INFORMATION

Subject:  National Estuary Program Grant Opportunity Date:  March 24, 2015

Agenda Item:  Consent Agenda Bill No.:  AB 15-060

Proposed By:  Public Works Director Barry Loveless

BUDGET INFORMATION

Depart/Fund:   SSWM

Expenditure Req:  $   N/A Budgeted?   Yes    No Budget Amend. Req?  Yes    No

REFERRALS/REVIEW

Study Session:  3/17/14 Recommendation: Forward to 3/24/15 consent agenda

City Manager      Yes    No   
N/A

Legal    Yes    No     N/A Finance    Yes    No    N/A

DESCRIPTION/SUMMARY
Action Item: 
Consider approval of staff moving forward with a National Estuary Program grant application.

Background:
The Department of Ecology and Commerce are opening solicitation for National Estuary Program 
(NEP) grant applications.  Approximately $1.5 million is available with a maximum award of 
$250,000 per project with no local match requirements.  Applications are due by April 20, 2015.

Under the NEP program, the US Environmental Protection Agency (EPA) receives federal funds to 
support local efforts to protect and restore Puget Sound.  Puget Sound is one of twenty-eight estuaries 
of national significance as designated by the Program.

The City plans to apply for a grant to complete a stormwater retrofit study which will produce a 
prioritized list of beneficial stormwater projects in the downtown Winslow urban drainage basin. 

RECOMMENDED ACTION 
Motion: 
I move that the City Council approve City staff moving forward with a National Estuary Program 
grant application and, if grant application is successful, commit to fund in the proposed 2016 budget.







CITY OF BAINBRIDGE ISLAND

CITY COUNCIL AGENDA BILL

PROCESS INFORMATION

Subject:  2015 Island-wide Asphalt Repair Project Date:  March 24, 2015

Agenda Item:  Consent Agenda Bill No.:  AB 15-053

Proposed By:  Public Works Director Barry Loveless

BUDGET INFORMATION

Depart/Fund:  2015 CIP – Annual Roads Preservation @ $915,000.00

Expenditure Req:  $497,217.00 Budgeted?   Yes    No Budget Amend. Req?  Yes    No

REFERRALS/REVIEW

Study Session:  03/17/15 Recommendation:  Forward to 03/24/15 Consent Agenda

City Manager      Yes    No   N/A Legal    Yes    No     N/A Finance    Yes    No    N/A

DESCRIPTION/SUMMARY
Action Item: 
Consider approval of the 2015 Island-wide Asphalt Repair Project.

Background:
The 2015 Island-wide Asphalt Repair project consists of asphalt patching on various roads on the 
Island.  See attached location map.

Bids were solicited through the local newspapers and the bid opening was held on Tuesday, March 3, 
2015.   The apparent low bidder is Granite Construction in the amount of $497,271.00.   See attached 
bid form.

RECOMMENDED ACTION 
Motion: 
I move that the City Council approve the 2015 Island-wide Asphalt Repair project award to Granite 
Construction in the amount of $497,217.00 and authorize the City Manager to execute the contract.





Contract

CONTRACT FOR CONSTRUCTION

THIS CONSTRUCTION CONTRACT (hereinafter “Contract”) , made the  _______ , day of  
___________________ ,  2015 , by and between  t he City of Bainbridge Island (hereinafter referred to as 
the “City” and the “CONTRACTING AGENCY”) and  GRANITE CONSTRUCTION COMPANY 
(hereinafter called “CONTRACTOR”).

WITNESSETH:

WHEREAS, the CONTRACTING AGENCY has caused the Project Manual, Specifications, Drawings 
and other contract documents to be prepared for certain Work as described therein, known as the  2015 
ISLANDWIDE ASPHALT REPAIR, and

WHEREAS, the CONTRACTOR has offered to perform the proposed Work in accordance with the terms 
of the Contract Documents including but not limited to this Contract, and 

NOW, THEREFORE, in consideration of the mutual covenants and agreements of the parties herein 
contained and to be performed, the CONTRACTOR hereby agrees that the foregoing recitals are true and 
correct and are incorporated into this Contract and to complete the Work at the price and on the terms and 
conditions herein contained.  The CONTRACTING AGENCY agrees to pay the CONTRACTOR the 
contract price  of Four Hundred Ninety - Seven Thousand Two Hundred Seventeen Dollars ($497,217.00)  
for the fulfillment of the Work and the performance of the covenants set forth herein.

The further terms, conditions and covenants of this Contract are set forth in the following documents, all 
of which are component parts of this Contract as if set out in full, and if not attached, as if hereto attached  
collectively referred to as the “Contract Documents”:

1. This Contract  including the form “Proposal – Items of Work and Materials to be Provided, 
Estimated Quantities, Units of Measurement at the Unit Bid Prices”

2. Washington State Department of Transport ation, Standard Specifications, 2014  (sometimes 
referred to as the “Standard Specification”)

3. Amendments to the Standard Specifications
4. Special Provisions
5. Prevailing Wage Schedules and Regulations
6. Specifications, Drawings, Details, and all other Documents contained in and made applicable by 

this Contract and the Project Manual
7. All Plans, Drawings, Specifications, and Addenda issued prior to the Bid Opening Date.

CONTRACTING AGENCY and CONTRACTOR recognize that time is of the essence of this Contract 
and that CONTRACTING AGENCY will suffer financial loss if the Work is not completed within the 
time specified in this Contract.    Therefore the parties agree that the liquidated damages provisions of the 
Standard Specifications as modified herein shall apply and that those provisions have been mutually 
negotiated.

CONTRACTOR’s Initials:  _____

INDEMNITY AND TITLE 51 WAIVER.   CONTRACTOR hereby waives the protection of 
Title 51 RCW as provided in the Indemnity Agreement attached hereto and incorporated in this C ontract  



by reference.  The parties warrant and represent this waiver and the Indemnity Agreement have been 
specifically bargained for and accepted by the parties.  CONTRACTOR further agrees to require all 
subcontractors to similarly waive Title 51 RCW as a condition of its subcontracts.

CONTRACTOR’s Initials:   _______

CONTRACTOR hereby warrants and represents it has reviewed , understands, and agrees to  the 
terms and conditions of this Contract, all Addenda, and the Standard Specifications as modified by the 
Amendments and Special Provisions and all other Documents contained in the Project Manual and 
incorporated herein by reference.    The person executing this Contract warrants and represents that they 
are fully authorized to execute this Contract.

CONTACTOR AGREES TO RETURN THIS EXECUTED CONTRACT AND OTHER 
REQUIRED DOCUMENTS TO THE CONTRACTING AGENCY as required by the Standard 
Specifications as modified herein, and to return the DECLARATION OF OPTION OF MANAGEMENT 
OF STATUTORY RETAINED PERCENTAGE AT THE SAME TIME.  

IN WITNESS WHEREOF, this Contract has been executed on the day and year above written.

CONTRACTOR: 
GRANITE CONSTRUCTION COMPANY

By:__________________________________

Its: __________________________________

Date: ________________________________

CITY OF BAINBRIDGE ISLAND

By:                                                                              
Douglas Schulze, City Manager

Date: ________________________________





CITY OF BAINBRIDGE ISLAND

CITY COUNCIL AGENDA BILL

PROCESS INFORMATION

Subject:  Interlocal Agreement with King County Regarding Data Assessment Date: March 24, 2015

Agenda Item:  Consent Agenda Bill No.:  AB 15-054

Proposed By:  Public Works Director Barry Loveless

BUDGET INFORMATION

Depart/Fund:   Public Works/Surface and Stormwater Management

Expenditure Req:  $14,936.88 Budgeted?   Yes    No Budget Amend. Req?  Yes    No

REFERRALS/REVIEW

Study Session:   03/17/15 Recommendation:  Forward to 03/24/15 Consent Agenda

City Manager      Yes    No   N/A Legal     Yes    No     N/A Finance    Yes    No    N/A

Action Item: 
Consider approval of the Interlocal Agreement with King County for stream benthos (stream bug) and
hydrologic (flow) data assessment.

Background:
The Water Quality and Flow Monitoring Program’s primary focus in 2015 is comprehensive data 
assessment in preparation for the 2nd Edition State of the Island’s Waters Report (tentatively 
scheduled for release in late 2016).

This project is an in-depth assessment of the City’s continuous flow and stream benthic 
macroinvertebrate monitoring data using metrics researched and developed over the last 15 years by 
King County’s Department of Natural Resources and Parks – Water and Land Resources Division.  
This project will compare flow metric results to land use/land cover within the contributing drainage 
basin and to stream benthic macroinvertebrate data to assess for flow alteration impacts to the stream 
benthos community.  This methodology is widely used in the Puget Lowlands, and therefore allows 
for comparison of the City’s data to the rest of the Puget Sound Region.

Further, this approach credibly identifies impacts from specific land uses or activities in Island 
watersheds, allowing the City to favorably compete for water and/or habitat quality-related grant 
funding for capital projects, utility improvements, and planning assessments (including habitat 
restoration, stormwater drainage system retrofits and Low Impact Development).

Acquiring the technology and expertise to conduct this assessment in-house was not feasible.  
Utilizing King County for these services allows staff time to complete remaining data assessments to 
include sediment, targeted storm event, long-term status and trends, and the Murden Cove Watershed 
Project.  Proposed work is within current budget and workplan.

RECOMMENDED ACTION 
Motion: 
I move that the City Council approve the Interlocal Agreement with King County for stream benthos 
and hydrologic data assessment in the amount of $14,936.88.



Agreement

Between King County and the City of Bainbridge Island

for Services Related to Stream Benthos and Hydrologic Data Evaluation

This Agreement ("Agreement") is made and entered into by King County, Washington, as represented by

its Department of Natural Resources and Parks, Water and Land Resources Division, hereinafter referred

to as "WLRD" and the City of Bainbridge Island, hereinafter referred to as "City," or "Bainbridge Island,"

collectively referred to as the "Parties," in order for WLRD to provide services to support the City in

conducting stream benthos and hydrologic data evaluation ("Project").

The Parties mutually agree as follows:

I. Purpose

The purpose of this Agreement is to provide a mechanism whereby WLRD will provide services

to the City to support its work on the Project, as described in Exhibit One, attached to this

Agreement and incorporated herein and made a part hereof.

II. Management of Technical Services Provision

A. The provision of services under this Agreement will be managed for King County by Curtis

DeGasperi, or other staff as designated by King County, and for Bainbridge Island by Cami

Apfelbeck, or other staff as may be designated by Bainbridge Island ("Project

Administrators").

B. [n the event that a dispute arises under this Agreement, it shall be resolved by the Project

Administrators. If the dispute cannot be resolved by the Project Administrators, it shall be

referred for resolution to the Division Director of King County WLRD and the (City of

Bainbridge Island Public Works Director. This dispute resolution provision shall not be

construed as prohibiting either Party from seeking enforcement of the terms of this

Agreement, or relief or remedy from a breach of the terms of this Agreement, in law or in

equity.

T
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IV

V

Responsibilities

A. WLRD will provide services as described in Exhibit One.

B. Bainbridge Island will provide funding to cover WLRD's costs to provide services.

C. The Parties represent that funding necessary for activities under this Agreement has been

appropriated and is available. To the extent that such service provision requires future

appropriations beyond current appropriation authority, each ofthe Parties' obligations are

contingent upon the appropriation of sufficient funds by that Party's legislative authority to

complete the activities described herein. If no such appropriation is made for either Party,

this Agreement will terminate at the close of the appropriation year for which the last

appropriation that funds these activities was made.

Costs and Billing

A. Bainbridge Island will pay WLRD's actual costs to provide services. As documented on

Exhibit One, service costs are estimated at $14,936,88 and will not exceed this amount

unless agreed to in writing by the Parties.

B. WLRD will invoice Bainbridge Island for services on an annual basis. The invoice shall be

accompanied by a summary of activities conducted under this Agreement and associated

costs.

C. Payment to WLRD will be made by Bainbridge Island within forty-five (45) days of receipt

of invoices.

I)uration, Termination, and Amendment

A. This Agreement shall become effective upon its signature, and will expire on December 30,

2015, unless terminated sooner or extended as provided herein.

B. This Agreement may be terminated by either Party upon 30 days' written notice

C. This Agreement may be amended only by written agreement of the Parties.

D. This Agreement is not assignable by either Party, either in whole or in part.

E, This Agreement is a complete expression of the intent of the Parties and any oral or written

representations or understandings not incorporated herein are excluded. The parties

recognize that time is of the essence in the performance of the provisions of this

Agreement. Waiver of any default shall not be deemed to be waiver of any subsequent

default. Waiver of breach of any provision of this Agreement shall not be deemed to be a

2



VI.

waiver of any other or subsequent breach and shall not be construed to be a modification of

the terms of the Agreement unless stated to be such through written approval by the parties

which shall be attached to the original Agreement.

Indemnification and Hold Harmless

King County shall protect, defend, indemnifu, and save harmless Bainbridge Island, its officers,

officials, and employees, while acting within the scope of their employment, from any and all

costs, claims, judgments, and/or awards of damages, arising out of or in any way resulting from

King County's own negligent acts or omissions, or the negligent acts or omissions of King

County's officials, officers, or employees in connection with activities conducted under this

Agreement. Bainbridge Island shall protect, defend, indemniff, and save harmless King County,

its officers, officials, and employees, while acting within the scope of their employment, from any

and all costs, claims, judgments, and/or awards of damages, arising out of or in any way resulting

from Bainbridge Island's o\ryn negligent acts or omissions, or the negligent acts or omissions of

Bainbridge Island's officials, officers or employees in connection with activities conducted under

this Agreement. Each Parly agrees that its obligations under this Article VI extend to any claim,

demand, andlor cause of action brought by, or on behalf of, any of its employees or agents. For

this purpose, each Party, by mutual negotiation, hereby waives, with respect to the other Party

only, any immunity that would otherwise be available against such claims under the Industrial

Insurance provisions of Title 51 RCW. In the event that either Party incurs any judgment, award,

and/or cost arising therefrom, including attorney's fees, to enforce the provisions of this Article,

all such fees, expenses, and costs shall be recoverable from the responsible Parly to the extent of

that Party's culpability. The indemnification provided for in this Article VI shall survive the

termination of this Agreement.
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VII. Governing Law and Venue

This Agreement shall be governed by and construed in accordance with the laws of the State of

Washington. The venue for any action to enforce or interpret this Agreement shall lie in the

Superior Court of Washington for either Kitsap County or King County, Washington.

IN WITNESS WHEREOF, the Parties hereto have executed this Agreement on the

day of 2015.

Approved as to Form King Cou

8*1ó h//L
r il"t #pud,Prosecuting Attorney

ByBy

T and Land Resources Division Director

City of Bainbridge Island:

By

Title: City of Bainbridge Island City Manager
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Exhibit One

Scope of Work

City of Bainbridge Island Stream Benthos and Hydrologic Data Evaluation

The goal of this study is to analyze City of Bainbridge Island benthic invertebrate community health data

from eight locations sampled annually and continuous hydrologic data from four locations. Land use/land

cover (LU/LC) data will also be compiled for comparison to benthic index of biotic integrþ (B-IBD
scores at the eight sampling locations and to hydrologic metrics from the four flow gauging locations.

Relationships between B-IBI scores and hydrologic metrics and between hydrologic metrics and LU/LC
will also be evaluated. In addition, City of Bainbridge Island B-IBI and hydrologic metric data will be

compared to data from other areas across the Puget Sound lowlands.

Under this Scope of Work, King County Water and Land Resources Division will perform the following
tasks for the City of Bainbridge Island to be completed by December 30,2015'

Taskl- Analyze taxonomic data and øssess B-IBI scores over tíme

Stream benthos data collected by City of Bainbridge Island and stored in the Puget Sound St .urn

Benthos data management system (www,pugetsoundstreambenthos.org) will be analyzedto

generate B-IBI scores and component metrics in 10-50 and 0-100 scale using the latest attribute

list. Trend graphs of B-IBI scores and component metrics for each sampling site over time will
be prepared and statistical trend tests reported for each sampling site with multiple years of data.

Deliverable: Complete data download from Puget Sound Stream Benthos, including

updated B-IBI scores and component metrics in 10-50 and 0-100 scále using the latest

attribute list. Produce graphs and written summaries for each sampling site with multiple

years of data.

Task 2- Compìle conlrÍbutíng basin and land cover datafor sampling locations

Compile available basin delineations andLrJlLC data for six macroinvertebrate site contributing

basins (available from the Puget Sound B-IBI Recalibration Study), and delineate the remaining

two contributing basins that have not yet been delineated, With basins delineated, National Land

Cover Dataset (NLCD) land cover data for 2006 and 2011 will be analyzed on a fulIbasin, lkm

contributing basin, and 90 m buffer scales, consistent with the data already available for the other

six locations.

Additionally, compile available basin delineations andLIJlLC data for one stormwater outfall

discharge gauging station.

Deliverable: Data table reporting 2006 and 2011 National Land Cover Data (NLCD)

statistics for all basins and GIS shapefiles of basin delineations.
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Task3- Analyze hydrologic data

Compile all available stream gauge data for the three streams of interest and analyze hydrologic

metrics identified through previous King County research that are applicable to B-IBI (e.g., high
pulse count, high pulse range).

Additionally, compile gauging data and analyze hydrologic metrics for one stormwater outfall
gauging station.

Deliverable: Data table of computed flow metrics.

Task 4- Summørize relatíonship between contributìng basin land cover and B-IBI scores ønd

hydrologic metrics

Use relevant catchment characteristics (Task 2) for each contributing basin and analyze their

correlations with B-IBI metrics and the ten component metrics (Task l). Compare 2006 and2011

land cover data for any significant changes that may be reflected in macroinvertebrate

communities and B-IBI scores. In addition, analyze correlations with hydrologic metrics.

Deliverable: Data table reporting summary statistics addressing relationship between B-IBI
and land cover, and hydrologic metrics and land cover.

Task 5- Compare Bøinbridge B-IBI scores and hydrologic metrícs to other locations throughout the

Puget Sound basin

Compare B-IBI scores and hydrologic metrics for City of Bainbridge Island basins to B-IBI
scores and hydrologic metric values recorded across the Puget Sound lowlands.

Deliverable: Comparison of City of Bainbridge Island B-IBI scores in relation to other
locations throughout the Puget Sound basins.

Task 6- Integrate the results of Tasks 1-5 into a Draft and Fínal Report

Prepare draft report for review by City of Bainbridge Island and revise and submit a fìnal report
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Deliverable: Draft and Final Reports
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CITY OF BAINBRIDGE ISLAND

CITY COUNCIL AGENDA BILL

PROCESS INFORMATION

Subject:  Historic Preservation Commission 2015 Work Plan Date:  March 24, 2015

Agenda Item:  Consent Agenda Bill No.:  15-058

Proposed By: Mayor Blair, Liaison Referral(s):

BUDGET INFORMATION

Department: Legislative Fund: Munis Contract #

Expenditure Req: Budgeted?    Yes    No Budget Amend. Req?   Yes    No

REFERRALS/REVIEW

Study Session: 03/17/15 Recommendation:  Forward to 03/24/15 consent agenda
City Manager  Yes   No  N/A Legal   Yes   No  N/A Finance  Yes   No  N/A

DESCRIPTION/SUMMARY
Action Item:
Consider accepting the 2015 Work Plan from the Historic Preservation Commission.

History:
Attached for City Council’s consideration is the 2015 Work Plan from the Historic Preservation 
Commission.

RECOMMENDED ACTION 
Motion:
I move that the City Council accept the 2015 Work Plan from the Historic Preservation Commission



HISTORIC PRESERVATION COMMISSION

2015 WORK PLAN

I.  STATUTORY DUTIES-   Ongoing

A. Maintain Status as a Certified Local Government

a. Meet once a month to discuss historic preservation issues

b. Maintain Local Inventory and Review Nominations to Local Register

c. Review nominations to the National Register

d. Review changes/alterations to Local Register properties

e. Review Special Tax Valuation applications

 B. Review nominations to the Heritage Tree Program

C. Serve as the Fort Ward Historic Review Committee

II. NONSTATUTORY DUTIES – Ongoing

a. Review and comment on demolition permits

b. Review and comment on land use applications that involve historic structures

and sites

c. Provide SEPA comments for sites with historic/cultural resources

d. Determine appropriateness and content of historical signs

III. ADVOCATE, EDUCATE AND PROMOTE PRESERVATION

a. Conduct public education session “My Old House” --- 3rd quarter

b. Determine the 2015 Blakely Recipients for the Project of Excellence and

Preservation Leader Awards in Historic Preservation --- May 2015

c. Submit articles and press releases to local outlets --- as needed

IV. GRANT ADMINISTRATION

a. Finalize the 2014 Historic Farm Inventory Grant

b. Review materials from the Consultant for the 2015 Suyematsu Farm Historic

Structure Report

c. Apply for 2015-2016 grant with the Department of Archaeology and Historic

Preservation

V. IMPLEMENT REVISED COMPREHENSIVE PLAN CHANGES (adopted 11.25.13)

a. Revise Section 18.24 of COBI Code to Enact Changes (HP 1.2)—Ongoing and

adopted in 3rd Quarter

i.Revise powers and duties of Commission

ii.Add new category, “Heritage Properties” (HP 2.5)



iii.Include “Register Eligible” properties as subject to HPC Review (HP 2.1)

iv.Incorporate the process for nomination and review of Heritage Properties

v.Incorporate the process for review of changes to “Register Eligible”

properties

vi.Include Public Notice requirement for changes to historically significant

properties

vii.Include “demolition by neglect’ provision for Register and Heritage

properties

viii.Incorporate financial incentives for owners to encourage preservation (HP

3.5, 3.6)

ix.Establish city funded signage program (similar to that for Heritage Trees)

for Heritage and Register properties (HP 3.1, 3.6)

b. Establish a broad base of support from citizens and their government to

strengthen the community’s commitment to historic preservation (Goal 4 of HP

Comp Plan) by increasing ties to stakeholders: Complete by 4th quarter.

1. Planning and Community Development

2. Design Review Board

3. Historical Society (Museum)

4. Parks Department

5. Suquamish Tribe

6. Friends of the Farms

7. BIJAC

8. Downtown Association

9. Chamber of Commerce

10. Local Realtors

11. Neighborhood Associations

12. Other as identified



CITY OF BAINBRIDGE ISLAND

CITY COUNCIL AGENDA BILL

PROCESS INFORMATION

Subject:  Road Ends Advisory Committee 2014 Annual Report and
2015 Work Plan

Date:  March 24, 2015

Agenda Item:  Consent Agenda Bill No.:  15-059

Proposed By: Mayor Blair, Liaison Referral(s):

BUDGET INFORMATION

Department: Legislative Fund: Munis Contract #

Expenditure Req: Budgeted?    Yes    No Budget Amend. Req?   Yes    No

REFERRALS/REVIEW

Study Session: 03/17/15 Recommendation:  Forward to 03/24/15 consent agenda
City Manager  Yes   No  N/A Legal   Yes   No  N/A Finance  Yes   No  N/A

DESCRIPTION/SUMMARY
Action Item:
Consider accepting the Road Ends Advisory Committee 2014 Annual Report and 2015 Work Plan.

History:
Attached for City Council’s consideration is the 2014 Annual Report and 2015 Work Plan from the 
Road Ends Advisory Committee.

RECOMMENDED ACTION 
Motion:
I move that the City Council accept the  2014 Annual Report and 2015 Work Plan from the Road Ends
Advisory Committee 
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City of Bainbridge Island
Road Ends Advisory Committee

2014 Report

&

2015 Work Plan

February 9, 2015
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Responsible Departments
Planning and Community Development and Public Works Department

Established By
Ordinance No. 2014-21

Purpose
The Road Ends Committee shall:

 Develop recommendations for the annual road ends work plan in collaboration with City Manager staff

 Enlist volunteers, neighborhood members, and community organizations to assist with the implementation of 
the approved work plan items adopted by the City Council

 Promote and coordinate opportunities to develop individual sites as appropriate circumstances occur

 Report annually to the City Council prior to the start of the budget process

 Work with appropriate City Manager staff to assist and support successful and timely completion of Council 
approved workplan, prioritized list of recommended projects and plans within the resources available to the City

 Work with the City Manager or his designee to ensure that all recommendations are feasible and comply with 
the plans and regulations of concerned jurisdictions.

Terms of Service
This committee follows the terms of service for all City advisory committees.

Current Member Position # Term Expires

Marci Burkel 1 June 30, 2017

Bill McCoy 2 June 30, 2017

Don Fisher 3 June 30, 2015

Vince Larson 4 June 30, 2015

Roger van Gelder 5 June 30, 2016

Bitsy Ostenson 6 June 30, 2016

Greg Spils 7 June 30, 2016

Meetings
Second Monday of every month, time and place as posted on the City website.  Study sessions may be called by the 
chairperson as needed, but action of the Committee must be deferred to the regular public meetings except in schedule-
constrained cases.

2014 Committee Report
Last year was a productive year for the road ends committee, as we closely aligned with the City in efforts to improve 
public rights-of-way to shore view and shore access on Bainbridge Island.  Accomplishment highlights:

 Commencement of City O&M Department routine maintenance at developed road ends

 Pilot bench installations at South Beach and Gordon as models for other road ends

 Design approval for Fletcher Landing to improve public access

 City Staff  support in June’s “Spring Fling,” a joint road ends awareness event with Go Bainbridge

 Began systematic site visits to assess and inventory current conditions of road ends. Two committee members, 
Roger van Gelder and Greg Spils, began site visits starting with road end #40 and working down the list to #65 to 
date (approximately one-third of all sites)
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2015 Work Plan Proposal
The road end committee proposes and unanimously recommends for City approval the following 2015 objectives in four 
categories:
1. Permanent Steel Boundary Sign Posts in Concrete – Maximize the number of road ends with permanent steel 

boundary posts set in concrete in order to preserve awareness of road-end boundaries.
2. Permanent Steel Shore Access Sign Posts in Concrete – Maximize the number of road ends with permanent steel 

shore-access/view/rule-of-the-road signage in order to increase awareness of road ends’ access.
3. Benches - For road ends with sufficient permanent signage and awareness, maximize the number of road ends with 

benches in order to broaden the use of these sites for viewing and to enable less mobile users to enjoy road ends.
4. Capital Projects – Complete Fletcher Landing, the current capital project in progress, and approve one new capital 

project.

5. Encroachment Reduction – Identify and mitigate encroachment issues consistent with established state law on City 
rights-of-way and public access to shoreline (RCW 35.79.035).

1. Permanent Steel Boundary Sign Posts in Concrete
Permanent boundary posts set in concrete maintain public and private property rights at both developed and 
undeveloped road ends.  Temporary survey boundary markers at many sites go missing over time and require the city to 
resurvey these road ends unnecessarily..  In the committee’s first set of site visits, road ends #40-#65, we identified the 
following 14 road ends in need of boundary sign posts:

# Road End Boundary Sign Post Requirements

44 Williams Lane Only south boundary since north is contiguous with Williams-Olsen Park

46 Brigham Road Both boundary markers

49 Hidden Cove Rd Both boundary markers

50 Seabold Road Both boundary markers

52 Reitan Road Both boundary markers to replace temporary flags

55 North Street Both boundary markers

62 Island Way Both boundary markers

63 Skogen Lane Both boundary markers

64 West Water Way Both boundary markers

68 LaFayette Street Both boundary markers

69 Portway Both boundary markers

Committee members will continue site visits and update the city as this list progresses.  The 2015 goal is to have all 
developed road ends (approximately 45) clearly marked with permanent boundary posts in concrete.

2. Permanent Steel Shore Access Sign Posts in Concrete
Permanent steel signage posts set in concrete inform the public how to properly access road ends.  Signage includes 
shore view, shore access, rules-of-the-road, and parking sites in the road ends’ vicinity as needed on a case by case basis 
(some road ends are high bluffs with shore views but not shore access, etc..).  In the committee’s first set of site visits, 
road ends #40-#65, we identified the following 6 road ends in need of road end access signage:

# Road Shore Access Signage Needs

47 Woodland Dr Shore Access sign needed at intersection with Bayview

50 Seabold Rd Shore Access sign needed at intersection with Henderson

52 Reitan Rd Shore Access sign needed up Reitan to inform people of RE

54 Agate Street Shore View sign needed

55 North Street Shore Access signs needed from closest paved road

65 Sivertson Road Shore View sign needed at turn above road end

68 LaFayette Street Shore Access sign needed
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The committee will continue to visit sites and update the city as this list progresses.  The 2015 goal is to have all 
developed road ends (approximately ~45 recognized road ends) clearly marked with appropriate shore access signage.

3. Benches
For developed road ends with space for a bench, benches improve the road end experience for all users to enjoy, 
especially less mobile users.  We identified the following 9 road ends in need of benches in our first set of site visits:

# Road Boundary Needs

44 Williams Lane Flat area will host a bench well

46 Brigham Road Flat area will host a bench well at top of slope

47 Woodland Dr Replace rotting bench

50 Reitan Rd Flat area will host a bench well at top of slope

54 Agate Street Replace rotted, fallen bench

58 Broom Street Flat area will host a bench well

63 Skogen Lane Flat area will host a bench well

65 Sivertson Road Flat area will host a bench well

68 LaFayette Street Flat area will host a bench well

The committee will continue to visit sites and update the City as this list progresses.  The long-term goal is to install a 
bench at all developed road ends that have space for one.  At $200/bench for materials, the Committee is requesting 
$3,600 from the City for benches and installation costs.

4. Capital Projects
In addition to City Council approval and City Staff assignment to the Fletcher Bay improvement project, substantial 
progress has been made on Ward Street road end access.  The public can access the public dock slip agreed upon with 
the marina at the end of Ward Street with the removal of the locked gate, cleats have been installed at the dock slip, 
and improved markings at the dock slip make it clear to the public is available to access the water.  This work plan 
recommendation presumes full completion of  Fletcher Landing and Ward Street work in 2015.

The Committee recommends Reitan Road as the next focus as a 2015 capital project.  In addition to permanent signage 
needs for Reitan (see #1 and #2 above), the Committee recommends building a staircase from the end of Reitan Road’s 
approximate 8’ bluff to the shore for public access.  This will require City Staff and capital spending from the remaining 
road end funds after Fletcher Landing completion, estimated to be $25,000.

# Road 2015 Capital Project Recommendation

52 Reitan Road Staircase from the approximate 8’ bluff to shore access.

5. Encroachment Prevention
The Road Ends Committee will continue to raise encroachment issues to City Staff in order to uphold established state 
law on public access to shoreline (RCW 35.79.035).  Committee site visits and public input have identified the following 
road ends may have potential encroachment issues:

# Road Encroachment Information

55 North Street Landscaping overlaid on previously surveyed and established road end access

18 Gowan Landscaping overlaid on previously established public parking

49 Hidden Cove Landscaping overlaid on previously agreed and established road end access

The Committee will work with the City to resolve any encroachment issues by either the public or neighboring property 
owners in order to respect the property rights of both private land owners and public access. Installation of boundary 
markers (see #1 above) and where appropriate shore access/view signage (see #2) above, is recommended by the 
Committee as a primary and default protective action at both developed and undeveloped road-end sites.

In summary, significant progress on road ends was made in 2014, including City Staff support Road End Committee 
liaison, City O&M Department routine maintenance of developed road ends, City Staff project management of Fletcher 
Landing capital project, and active City support is assuring citizens’ access to shoreline established by state law.  We look 
forward to another productive 2015 of collaboration with the City to advance citizen access to our Bainbridge Island 
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shoreline.



CITY OF BAINBRIDGE ISLAND

CITY COUNCIL AGENDA BILL

PROCESS INFORMATION

Subject:    Ordinance No. 2015- 02   Amending the Animal Control  
Regulations Regarding Dogs At Large

Date:  March 24, 2015

Agenda Item:  Consent Agenda Bill No.:  13-092

Proposed By:  Executive Referral(s):

BUDGET INFORMATION

Department:  Legal Fund: Munis Contract #

Expenditure Req: Budgeted?    Yes    No Budget Amend. Req?   Yes    No

REFERRALS/REVIEW

Study Session: 03/17/15 Recommendation:  Forward to 03/24/15 consent ageneda
City Manager  Yes   No  N/A Legal   Yes   No  N/A Finance  Yes   No  N/A

Action Item: 
Consider approval of Ordinance No. 2015-02 Amending the Animal Control Regulations Regarding 
Dogs At Large.

Background:
Presently, the Bainbridge Island Municipal Parks and Recreation District (BIMPRD) prohibits dogs 
off-leash on BIMPRD property except for Strawberry Hill Dog Park.  The BIMC currently defines  ‘a t 
large”  as  “ off the owner’s premises and/or out of visual contact of the owner unless under physical 
and/or immediate effective voice or signal control of a competent person . ”  Accordingly, under the 
City’s code, dogs can  be off-leash on C ity property if under voice command, but not off-leash on 
school or park property (except for at designated off-leash times and locations).

The  most recent revisions proposed by Councilors Roth and Tollefson  define public property as 
property owned by the BIMPRD and BISD ; the revisions define  dogs  “ at large ” when  on public 
property and private property without the  consent of the owner or lessor e xcept  i n parks, school 
district property , Winslow and in the Lynwood Neighborhood Service Center  when  the dog is on a 
leash or chain no longer than 6 feet in length or is within the bounds of an established off-leash area  
under its owner’s direct control and is obedient to its owner’s commands , and elsewhere on 
Bainbridge Island,  when  the animal is under physical restraint adequate to the size and nature of the 
animal or is sufficiently near its owner to be under its owner’s direct control and is obedient to its 
owner’s commands.

At their March 17, 2015, the City Council discussed the proposed ordinance and received public 
comment.

RECOMMENDED ACTION 
Motion:
I move the City Council approve Ordinance No. 2015-02.
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ORDINANCE NO. 2015-02

AN ORDINANCE   of the  C ity of  B ainbridge  I sland,  W ashington,  relating to   dogs 
 on public property and  amending  S ection s   6.04.010 , 6.04.030,  6.04.100,  
12.20.020,  12.20.030  and 12.20.0 7 0  of the Bainbridge Island Municipal Code  
(BIMC).

WHEREAS ,   the City desires to require that dogs be leashed while on public property 
and while on private property not belonging to the dog’s owner; 

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF BAINBRIDGE 
ISLAND, WASHINGTON, DOES ORDAIN AS FOLLOWS:

Section 1.   Section 6.04.010  of the Bainbridge Island Municipal Code  is hereby amended to add a 
new definition, “public property” to read as follows:

“Public property” shall mean  public  rights-of-way, property owned by the City of 
Bainbridge Island,  property owned by  the Bainbridge Island Metropolitan Park  & 
Recreation District, and property owned by the Bainbridge Island School District.

Section 2.   Section  6.04.010.8  of the Bainbridge Island Municipal Code is hereby amended  to  
read as follows:

8.  “At large” means off the owner’s premises and/or out of visual contact of the 

owner unless under physical and/or immediate effective voice or signal control of 

a competent person .    “ A t    large”    means    a    dog    on    public    property     or    private 

property without permission of the property owner or lessor except:

a. In    parks,    on    Bainbridge    Island    School    District    property,    in    Winslow    in    an    area 
bounded    by    Eagle    Harbor,    Madison    Avenue,    High    School    Road    and    Ferncliff 
Avenue,   and   in   the   Lynwood   Neighborhood   Service   Center   unless   the   dog   is   on   a    
leash   or   chain   no   longer   than   6   feet   in   length   or   is   within   the   bounds   of   an     established 
off-leash    area     under    its    owner’s    direct    control    and    is    obedient    to    its    owner’s 
commands.

b.   Elsewhere    on    Bainbridge    Island,    unless     the    animal    is    under    physical    restraint 
adequate   to   the   size   and   nature   of   the   animal   or   is   sufficiently   near   its   owner   to   be 
under its owner’s direct control and is obedient to its owner’s commands.

Section 2.  Section  6.04.030  of the Bainbridge Island Municipal Code is hereby amended  to read   
as follows:

6.04.030 Running at large.
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It is unlawful for the owner of an animal to permit the animal, whether licensed or 

not, to run at large  as defined in BIMC 6.04.010.8.   in  any park, public beach, 

pond, fountain or stream, or upon a public playground, school grounds, or in a 

public building. An animal in violation of this section is declared to be a nuisance 

and may be seized and impounded. This section shall not apply to cats or owners 

of cats, and shall not prohibit a person from walking or exercising an animal, 

when such animal is on a leash and proper safeguards are taken to protect the 

public and property from injury or damage by the animal. (Ord. 91-41 § 2, 1991)

Section 3.  Section 6.04.100 of the Bainbridge Island Municipal Code is deleted in its entirety:

6.04.100 Animal at large.

It is unlawful for the owner of an animal to permit the animal, whether licensed or 

not, to run at large ,  at any time. An animal at large is declared to be a nuisance 

and may be seized and impounded.   T his section shall not apply to cats or owners 

of cats. 

Section 4.   Section 12.12.020(D) of the Bainbridge Island Municipal Code is hereby amended to 

read as follows:

D.   “Park” is a park, reservation, playground, beach, recreation center or any other area in 

the city, owned or used by the    City   or   the   Bainbridge   Island   Metropolitan   Parks   and 

Recreation District, and devoted to active or passive recreation.

Section  5 .   Section  12.20.030  of the Bainbridge Island Municipal Code is hereby amended  to 
read as follows:

12.20.030 Park property.

No person in a park shall:

A. Buildings and Other Property.

1. Disfigurement and Removal. Wil l fully mark, deface, disfigure, injure, tamper 

with, or displace or remove, any building, bridges, tables, benches, fireplaces, 

railings, paving or paving material, water lines or other public utilities or parts or 

appurtenances thereof, signs, notices or placards whether temporary or 

permanent, monuments, stakes, posts, or other boundary markers, or other 

structures or equipment, facilities or park property or appurtenances whatsoever, 

either real or personal,
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2. Restrooms and Washrooms. Fail to cooperate in maintaining restrooms and 

washrooms in a neat and sanitary condition,

3. Removal of Natural Resources. Dig, or remove any beach sand, whether 

submerged or not, or any soil, rock, stones, trees, shrubs or plants, down-timber 

or other wood or materials, or make any excavation by tool, equipment, blasting, 

or other means or agency,

4. Erection of Structures. Construct or erect any building or structure of whatever 

kind, whether permanent or temporary in character, or run or string any public 

service utility into, upon, or across such lands, except on special written permit 

issued under this chapter;

B. Trees, Shrubbery, Lawns.

1. Injury and Removal. Damage, cut, carve, transplant or remove any tree or 

plant or injure the bark, or pick the flowers or seeds, of any tree or plant; nor 

shall any person attach any rope, wire, or other contrivance to any tree or plant. 

A person shall not dig in or otherwise disturb grass areas, or in any other way 

injure or impair the natural beauty or usefulness of any area,

2. Climbing Trees, etc. Climb any tree or walk, stand or sit upon monuments, 

vases, fountains, railing,  fences  or upon any other property not designated or 

customarily used for such purposes,

3. Hitching of Animals. Tie or hitch a horse or other animal to any tree or plant;

C. Wild Animals, Birds, etc.

1. Hunting. Hunt, molest, harm, frighten, kill, trap, chase, tease, shoot or throw 

missiles at any animal, reptile or bird, nor shall he remove or have in his 

possession the young of any wild animal, or the eggs or nest, or young of any 

reptile or bird,

2. Feeding. Give or offer, or attempt to give, to any animal or bird any tobacco, 

alcohol or other known noxious substances;

D.  Dogs   Dog   at Large.  Allow a dog to run at large .  “At large” has the same 

meaning as set forth in  BIMC 6.04.010.8 .  Such dog must be on leash or within 

immediate control of the person.

Section  5 .   Section  12.20.070  of the Bainbridge Island Municipal Code is hereby amended  to 
read as follows:



 4

12.20.070 Behavior.

No person in a park shall:

A. Intoxicating Beverages. Have entered or be under the influence of intoxicating 

liquor;

B. Fireworks and Explosives. Brought, or have in his possession, or set off or 

otherwise cause to explode or discharge or burn, any firecrackers, torpedo, rocket, 

or other fireworks or explosives of inflammable material, or discharge them or 

throw them into any such area from land or water adjacent thereto. This 

prohibition includes any substance, compound, mixture, or article that in 

conjunction with any other substance or compound would be dangerous from any 

of the foregoing standpoints;

C. Domestic Animals. Have been responsible for the entry of a dog or other 

domestic animal into areas other than automobile parking concourses and walks 

immediately adjacent thereto; and in such other areas as may be clearly marked 

by signs bearing the words “Domestic Animals Permitted in This Area.” Nothing 

in this section shall be construed as permitting the running of dogs at large. All 

dogs in those areas where such animals are permitted shall be restrained at all 

times on adequate leashes not greater than six feet in length;

CD. Alms. Solicit contributions for any purpose, whether public or private;

D E . Fires. Build or attempt to build a fire except in such areas and under such 

regulations as may be designated by the director. No person shall drop, throw, or 

otherwise scatter lighted matches, burning cigarettes or cigars, tobacco paper or 

other inflammable material, within any park area or on any highway, road or 

street abutting or contiguous thereto;

E F . Closed Areas. Enter an area posted as “Closed to the Public,” nor shall any 

person use, or abet the use of any area in violation of posted notices;

FG. Games of Chance. Gamble, or participate in or abet any game of chance;

G H . Loitering and Boisterousness. Sleep or protractedly lounge on the seat, or 

benches, or other areas, or engage in loud, boisterous, threatening, abusive, 

insulting or indecent language, or engage in any disorderly conduct or behavior 

tending to a breach of the public peace;
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H I . Exhibit Permits. Fail to produce and exhibit any permit from the director he 

claims to have upon request of any authorized person who desires to inspect the 

same for the purpose of enforcing compliance with any ordinance or rule;

I J . Interference with Permittees. Disturb or interfere unreasonably with any person 

or party occupying any area, or participating in any activity, under the authority of 

a permit.

Section  6 .   This ordinance shall take effect and be in force five (5) days from its passage, 
approval, and publication as required by law.

PASSED BY THE CITY COUNCIL this                    day of                          , 2015.

APPROVED BY THE MAYOR this              day of                           , 2015.

                                                                              
Anne S. Blair, Mayor

ATTEST/AUTHENTICATE:

                                                                              
Rosalind D. Lassoff, CMC, City Clerk

FILED WITH THE CITY CLERK: March 12, 2015
PASSED BY THE CITY COUNCIL:
PUBLISHED:
EFFECTIVE DATE:
ORDINANCE NUMBER: 2015-02



CITY OF BAINBRIDGE ISLAND

CITY COUNCIL AGENDA BILL

PROCESS INFORMATION

Subject: Amendment  2 to Professional Services Agreement with 
Joseph Tovar for Comprehensive Plan Update Services

Date: March 24, 2015

Agenda Item:  Consent Agenda Bill No.: 15-062

Proposed By:  Kathy Cook, Planning Director Referral(s):

BUDGET INFORMATION

Department: PCD Fund: Munis Contract #

Expenditure Req: Budgeted?    Yes   No Budget Amend. Req?   Yes    No

REFERRALS/REVIEW

Study Session:  03/17/15 Recommendation: Forward to 3/24/15 Consent Agenda
City Manager  Yes   No  N/A Legal   Yes   No  N/A Finance   Yes   No  N/A

DESCRIPTION/SUMMARY
Action Item:
Approve Amendment 2 to the Professional Services Agreement with Joseph Tovar, increasing the 
services provided by Mr. Tovar, extending the term of the agreement through December 31, 2016, and
increasing the dollar amount by $99,365, for a new total of $120,365.  

Background:
On August 20, 2014, the City entered into a Professional Services Agreement (PSA) with Joseph 
Tovar for consultant services related to the 2016 Comprehensive Plan Update.  The PSA was in the
amount of $16,000 and for the period through December 31, 2014.  On December 18, 2014, the 
City Manager approved Amendment 1 to the PSA, adding $5,000 for a new total of $21,000, and 
extending the time period through March 31, 2015.  The $21,000 was funded from the 2014 
budget.  .

The Comprehensive Plan Update is now in full swing, and the City wishes to continue working 
with Mr. Tovar through the completion date of the update process.  Amendment 2 to the Tovar 
PSA increases the services provided by Mr. Tovar, extends the term of the agreement through 
December 31, 2016 (per Council direction, March 17 study session), and increases the dollar 
amount by $99,365, for a new total of $120,365.  Funding for consultant services supporting the 
Comprehensive Plan Update was approved as part of the City’s 2015-16 budget.

The revised scope of work is included in Exhibit A to the PSA amendment.  A graphic illustrating 
the timeline for the Comprehensive Plan Update process is also included as Attachment 1 to this 
Council packet.

RECOMMENDED ACTION 
Motion:
I move the City Council approve Amendment 2 to the Professional Services Agreement with Joseph 
Tovar for consultant services related to the Comprehensive Plan Update.
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AMENDMENT NO. 2 TO
AGREEMENT FOR PROFESSIONAL SERVICES

This Amendment No. 2 to the Agreement for Professional Services, dated as of the date 
written below (this “Amendment”), between the City of Bainbridge Island (the “City”) and Joe 
Tovar (the “Consultant”) amends that certain Agreement for Professional Services, dated 
August 20, 2014, between the City and the Consultant, as amended by Amendment No. 1 to 
Agreement for Professional Services, dated December 18, 2014 (the “Agreement”).

WHEREAS, the City and the Consultant entered into the Agreement to provide 
consultant services in connection with the update of the City’s Comprehensive Plan; and

WHEREAS, City desires to increase the services provided under the Agreement, extend 
the term of the Agreement, and amend the maximum amount payable under the Agreement;

NOW, THEREFORE, the City and the Consultant agree to amend the Agreement as 
follows:

1. Section 2(A) is hereby amended to read as follows:

A. The City shall pay the Consultant for such services: (check one)

[ X ] Hourly, at a rate of $175.00 with total hours not to exceed 150 710 plus 
actual travel and expenses not to exceed $400.00 $1,765.00, in accordance with
Attachment A, but not more than a total of $21,000.00 $120,365.00;
[  ] Fixed Sum:  a total amount of $_________;
[  ] Other, for all services performed and incurred under this Agreement, to be 
billed monthly in equal amounts.”

2. Section 6(A) is hereby amended to read as follows:

A. This Agreement shall become effective upon execution by both parties and shall 
continue in full for ce and effect until  March 31, 2015    December   31 ,   2016 , unless sooner 
terminated by either party as provided below.

3. Attachment A  to the Agreement  is hereby amended  and restated  in its entirety  as shown 
in the attached Exhibit A.

4. Except as modified herein, all other terms and conditions to the Agreement shall remain 
in full force and effect.
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IN WITNESS WHEREOF, the parties have executed this Amendment as of March ____,
2015.

CONSULTANT CITY OF BAINBRIDGE ISLAND

By:                                                                        By:                                                          
      Joseph W. Tovar                                   Douglas Schulze, City Manager
      Tax #EIN 47-1955461
     City Business License #44546
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EXHIBIT A

SCHEDULE AND SCOPE OF SERVICES

  Indicates decision point

2015
Month

                                                                Tasks

Estimated $ 
Labor

Cost

[Hours]

RT WSF

April

 Consultant and staff present to the City Council recommended issues/topics to 
include in Final Update Scope.

 Council affirms Final Update Scope by resolution or motion. $10,500

[60]

5

 From Council approved Final Update Scope, Consultant works with staff to draft 
potential amendatory language/maps/ tables to be reviewed by Planning Commission 
at public meetings beginning in May and continuing through January of 2016.

 Project deliverables:  for each Plan Element, the Consultant will submit monthly for 
staff and Planning Commission review:

o Proposed draft new Goals, Policies, Maps or Graphics

o Proposed draft “scrub” of existing goals and policies to identify (1) text to be 
removed (e.g., redundant or obsolete); (2) data or text to move to other 
documents (e.g., plan appendix or functional plans); (3) text to move to 
“temporary moorage” for subsequent consideration (e.g., text that addresses 
subarea plans or appears more regulatory than policy)

o Summary of possible Implementation Strategies/Actions

o Issue-specific white papers as appropriate (e.g., sustainability, healthy 
communities, urban design)

 The first Elements to be prepared by staff and consultant in April are Introduction and 
 Land Use, including, relevant portion of the Winslow Master Plan.

May
 Begin Planning Commission study sessions on draft Introduction and Land Use 

Element, including relevant portion of the Winslow Master Plan.

 Two to three Planning Commission meetings.

 Two to three staff meetings with Consultant.

 City issues RFP/RFQ to retain Capital Facilities sub-consultant.

$10,500

[60]

5

June
 Continued Planning Commission study sessions on draft Introduction and Land Use 

Elements.   Two to three Planning Commission meetings.

 Consultant works with staff on draft Environmental and Water Resources 
Elements, including relevant portion of the Winslow Master Plan.

 After draft proposed Introduction, Land Use Element and Future Land Use Map have 
taken shape, City shall decide whether to issue RFP/RFQ for additional consultants 
to perform technical background studies for Transportation and Critical Areas 
updating using Best Available Science.

 At end of month, check in with City Council on draft Land Use Element, including 
relevant portion of the Winslow Master Plan.

$9,625

[55]

4
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July
 Planning Commission study sessions on Water Resources and Environmental 

Elements, including relevant portion of the Winslow Master Plan.

 Consultant works with staff to prepare draft of Housing Element, including relevant 
portion of the Winslow Master Plan

$8,750
[50]

4

August
 Planning Commission study sessions on Housing Element, including relevant 

portion of the Winslow Master Plan.

 Consultant works with staff on draft of Utilities Element and Economic Element, 
including relevant portion of the Winslow Master Plan.

 At end of month, check in with City Council on draft Environmental, Water 
Resources and Housing Elements.

$7,875
[45]

3

    Sep
 Planning Commission study sessions on Utilities Element and Economic Elements, 

including relevant portion of the Winslow Master Plan.

 Consultant works with staff to review technical consultant information on 
transportation issues and prepare draft of Transportation Element including the 
Non-Motorized Transportation Plan and relevant portion of the Winslow Master 
Plan.

$7,000
[40]

3

    Oct
 Planning Commission study sessions on Transportation Element including the Non-

Motorized Transportation Plan and relevant portion of the Winslow Master Plan.

 Consultant works with staff and technical consultants to prepare Capital Facilities 
Element, including relevant portion of the Winslow Master Plan.

$7,000
[40]

3

    Nov
 Planning Commission study sessions on Capital Facilities Element, including relevant 

portion of the Winslow Master Plan.

 Consultant works with staff on any revisions necessary to assure consistency among 
the Plan Elements.

 At end of month, check in with City Council on draft  Utilities, Capital Facilities and 
Transportation Elements, including the Non-Motorized Transportation Plan and 

relevant portion of the Winslow Master Plan.

$7,000
[40]

3

   Dec
 Consultant works with staff on any revisions to Land Use Element needed to 

assure consistency.

 Consultant works with staff on draft of Cultural and Human Resources Elements, 
including relevant portion of the Winslow Master Plan.

$7,000

[40]
2

TOTAL FOR PSA AMENDMENT #2 IN FISCAL YEAR 2015 $75,250

[430]

32

Month 2016

Estimated $ 
Labor

Cost

[Hours]

RT WSF
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     Jan
 Planning Commission study sessions on Cultural and Human Resources 

Elements, relevant portion of the Winslow Master Plan and any revisions to the 
Land Use Element or other Elements needed to assure consistency.

 Consultant works with staff to prepare any further revisions needed.

 City’s Responsible Official makes SEPA determination.

$5,250

[30]

3

    Feb
 Planning Commission makes final edits and forwards final recommended 

updated Comprehensive Plan and development regulations to the City Council.

$3,500

[20]

3

    Mar
City Council continues review of the Planning Commission recommendations for 
the Comprehensive Plan, development regulations, the public record and SEPA 
information. 

$3,500

[20]

3

    Apr
 City Council continues its review of the Planning Commission recommendations 

regarding the Comprehensive Plan, development regulations, the public record 
and the SEPA information. 

 City sends to State Department of Commerce the 60-day notice of intent to 
adopt Plan Update.

$3,500

[20]

3

    May
City Council continues its review of the Planning Commission recommendations 
regarding the Comprehensive Plan, development regulations, the public record and 
the SEPA information. 

$3,500

[20]

3

    June  City Council adopts Comprehensive Plan amendments by ordinance.

 City Council adopts development regulation amendments by ordinance.

 In Ordinance recitals, Council states that these actions conclude the City’s 

Update process required by the GMA.

$3,500

[20]

3

2016 Totals $22,750

[130]

18

PSA Amendment #2 Total for 2015 and 2016 $98,000

[560]

50

TOTAL

Total Cost of PSA Amendment #2 is estimated at 560 hours @$175 hourly = $98,000.00
50 round trips to Bainbridge Island on Washington State Ferries (WSF)  $27.30@ = $1,365.00
Total PSA Amendment #2 not to exceed $99,365.

  July

 City to Publish Notice of Adoption of Ordinance(s) amending the Comprehensive 
Plan and development regulations.

 City to submit final update ordinance(s) to Washington State Department of 
Commerce.

 Planning Commission and Council to discuss which “temporary moorage” items to 
include in the Work Program for the balance of 2016 and into 2017.
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Project Management and Assumptions

1. City and Consultant will establish a regular weekly or biweekly project management call to ensure 
continued coordination and progress on the project.  Action will be taken if needed to avoid 
adversely impacting costs and project schedule.

2. The schedule and cost shown for each task are estimates.   Time may be transferred from one task to 
another due to greater or lesser level of work required, provided that each task shall be completed 
and the total budget shall not be exceeded.

3. The Consultant deliverables will be limited to electronic files.   The City will be responsible for 
document reproduction and distribution of all review and final drafts.

4. The City shall provide to Consultant any requested hard copies of official city documents related to 
planning, regulation, capital project or operating budget.

5. The City understands and agrees that additional technical work may be necessary for the 
transportation, capital facilities and critical areas best available science assessment and that such 
work will be performed by others.    The City and Consultant would discuss at that time the means of 
managing and coordinating such sub-consultant work in support of this project.

6. The City may determine that circumstances warrant taking more time than is shown on the Scope 
and Schedule in order to complete public hearings or planning commission or city council review.   In 
such case, the City and Consultant will discuss and agree to appropriate adjustment to subsequent 
tasks and timing.



A"
achm

ent	
  1	
  	
  	
  -­‐	
  	
  Project	
  Schedule	
  
	
  	
  	
  

Apr	
  
	
  
May	
  

	
  
June	
  

	
  
July	
  

	
  
Aug	
  

	
  
Sep	
  

	
  
Oct	
  

	
  
Nov	
  

	
  
Dec	
  

	
  
Jan	
  

	
  
Feb	
  

	
  
Mar	
  

	
  
Apr	
  
	
  

	
  
May	
  

	
  
June	
  

	
  
July	
  

City	
  Council	
  Review	
  

Element	
  revisions	
  dra=ed	
  and	
  reviewed	
  by	
  Planning	
  Commission	
  	
  Element	
  revisions	
  reviewed	
  by	
  Planning	
  Commission	
  	
  

City	
  Council	
  adopts	
  updates	
  	
  
to	
  Plan	
  and	
  CriAcal	
  Areas	
  
RegulaAons	
  by	
  6/30	
  deadline	
  

	
  	
  Staff	
  &	
  Consultant	
  	
  
	
  	
  Work	
  

SEPA	
  review	
  Periodic	
  review	
  &	
  PSRC	
  review	
  checklists	
  

2015	
  

Items	
  in	
  “Temporary	
  Moorage”	
  
considered	
  for	
  inclusion	
  in	
  future	
  

PC	
  Work	
  Program	
  	
  

Decision	
  points	
  

ENVIRON.	
  

WATER	
  RES.	
  

HOUSING	
  

UTILITIES	
  

ECONOMIC	
  

TRANSPORT.	
  

CAPITAL	
  FAC.	
  

CULTURAL	
  

HUMAN	
  RES.	
  

Council	
  check	
  in	
  points	
  Planning	
  Commission	
  
public	
  meeAngs	
  

LAND	
  USE	
  

INTRODUCTION	
  

Planning	
  Commission	
  forwards	
  to	
  Council	
  	
  
recommended	
  updates	
  to	
  Comprehensive	
  	
  

Plan	
  and	
  CriAcal	
  Areas	
  RegulaAons	
  	
  

2016	
  



CITY OF BAINBRIDGE ISLAND

CITY COUNCIL AGENDA BILL

PROCESS INFORMATION

Subject:  Ordinance No. 2015-08, Comprehensive Plan Amendment 
(CPA) Requests During Update Process

Date:  March 24, 2015

Agenda Item:  Consent Agenda Bill No.: 15-051

Proposed By:  Kathy Cook, Planning Director; Jennifer Sutton, Special Project Planner

BUDGET INFORMATION

Depart/Fund:  N/A

Expenditure Req:  N/A Budgeted?    Yes    No Budget Amend. Req?   Yes   No

REFERRALS/REVIEW

Study Session: 3/17/18 Recommendation:  Forward to 3/24/15 consent agenda
City Manager  Yes   No  N/A Legal  Yes   No  N/A Finance  Yes      No    N/A

DESCRIPTION/SUMMARY
Action Item:   Consider approval of Ordinance No. 2015-08, amending Bainbridge Island Municipal Code
(BIMC) Chapter 2.16.190 relating to the Comprehensive Plan amendment regular schedule and the 2016 
Comprehensive Plan Update process.

Background: 
BIMC Chapter 2.16.190 Legislative Comprehensive Plan Amendments describes the process for 
individuals to submit Comprehensive Plan Amendment (CPA) requests.  The submission window occurs 
once every three years, and the last submission cycle was in early 2013.  If unchanged, the next regular 
CPA submission window would be January-February 2016; when the City will be completing work on the 
larger, Comprehensive Plan Update, which is due June 30, 2016.

Ordinance  No. 2015-08 modifies BIMC Chapter 2.16.190 to allow for CPA requests to be submitted May-
June 2015 to be considered through the larger Comprehensive Plan Update process, currently underway.  
The ordinance also changes the next regular CPA submission cycle to 2019, three years after the Update 
process is completed.

RECOMMENDED ACTION 
Motion:   I move that the City Council approve Ordinance No. 2015-08.
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ORDINANCE NO. 2015-08

AN ORDINANCE  of the City of Bainbridge Island, Washington,   relating to the  

C omprehensive  P lan amendment regular schedule  and the 2016 Comprehensive 

Plan Update process ;  amending Bainbridge Island Municipal Code  Chapter 

2.16.190.

WHEREAS ,  the State Growth Man agement Act requires that cities  and counties that 

plan under the Act periodically review their Comprehensive Plan, looking out 20 years; and 

WHEREAS ,   the  City of B ainbridge Island has begun that periodic  re view, and any 

changes must be adopted by June 30, 2016; and

WHEREAS ,   a  c ommittee of  C ouncilmembers   and  Planning Commissioners   known as 

the  Comprehensive Plan Steering Committee has been established to guide the Update process; 

and 

WHEREAS ,   the City’s regular three-year Comprehensive Plan Amendment cycle 
described in BIMC Chapter 2.16.190 provides for the next amendment submission period to 
occur in early 2016; and

WHEREAS ,   the Steering Committee agrees that it is  advisable  to have any independent 
Comprehensive Plan amendment requests submitted earlier in the Comprehensive Plan Update 
process in order to consider changes to the Plan as a whole; now, therefore

NOW THEREFORE, THE CITY COUNCIL OF THE CITY OF BAINBRIDGE 
ISLAND, WASHINGTON, DOES ORDAIN, AS FOLLOWS:

Section 1: Sections 2.16.190.F and G of the Bainbridge Island Municipal Code are 
amended to read as follows:

F. Frequency of Amendments.

1. Amendments. Except in the event of an emergency as determined by the city 

council or in the event of amendments related to updating the capital facilities 

plan, plan amendments will be considered together so that the cumulative effects 

of all proposed amendments can be analyzed for consistency and the overall effect

on the comprehensive plan.  As part of the City’s periodic 2016 comprehensive 

plan update, the city will accept comprehensive plan amendment requests 

between May 1 and June 30, 2015, and those amendments will be considered 

through the update process.  The next comprehensive plan amendment submission

cycle will be inStarting in 2010 2019, and thereafter no more often than every 

three calendar years, the planning commission may recommend and the city 



P:\Long Range Planning\Ordinances and Resolutions\2015\Ord 2015-08 CPA period change\030915 Ordinance No. 2015-08.docx

council may adopt amendments to the land use map, or the text of the 

comprehensive plan, upon finding that each proposal meets all of the applicable 

conditions and requirements of this chapter.

2. Emergency Amendments. The city council may determine, by resolution, that a 

proposed amendment be processed as an emergency amendment to the 

comprehensive plan.

G. Review Process. The city shall process comprehensive plan amendment applications 

in accordance with the following procedures:

1. Preapplication Conference. Prior to submittal of a comprehensive plan 

amendment application, the applicant or applicant’s representative shall attend a 

preapplication conference in accordance with the procedures of BIMC 

2.16.020.G. Interested citizens may attend the preapplication meeting.

2. Application. Proposed amendments shall be submitted between January 1st and 

the last day in February, starting in 2013 and subsequently every third year, 

except as described in Subsection F.1 above in connection with the 2016 

Comprehensive Plan update.

3. SEPA Review. The applicant is responsible for conducting any environmental 

analysis, including the preparation of an environmental impact statement, if 

necessary. Environmental review shall be completed prior to planning 

commission review.

4. Written Analysis. For each proposed amendment, staff will prepare a written 

analysis for the planning commission. The analysis will be accompanied by a 

recommendation that the proposed amendment be approved, denied, or approved 

with modification. Proposals may be grouped and evaluated by geographic sector 

and/or subject matter to be assessed for cumulative impact.

5. Planning Commission Review. Subsequent to completion of the analysis and 

SEPA review prepared by staff, the planning commission shall conduct one or 

more public hearings as defined in BIMC 2.14.020.G. The planning commission 

shall also solicit comments regarding the proposed amendment from the public or 

from government agencies in any other manner it determines necessary and 

appropriate to the nature of the proposed amendment and consistent with RCW 

36.70A.140. The notice and public hearing for proposed comprehensive plan 

amendments may be combined with any notice or public hearing for proposed 

amendments to the land use code or for other actions of the planning commission;
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provided, that all appropriate noticing is conducted as required by law.

6. Planning Commission Recommendation. The planning commission shall base its 

recommendation on whether the application meets the required decision criteria 

contained in subsection H of this section and consider public input, conclusions 

from any required studies, the staff recommendation, and findings from the SEPA

analysis. The planning commission may recommend to approve, approve with 

conditions, or deny the proposed amendment. The planning commission must 

make findings supporting their recommendation. If the planning commission 

recommends denial of a proposed amendment, the findings shall include that (a) 

the proposal does not comply with the decision criteria contained in subsection H 

of this section, or (b) a majority of the planning commission finds that the 

proposal would be more appropriately and effectively addressed through another 

aspect of the city’s work program. The planning commission’s findings and 

conclusions regarding its recommendation shall be forwarded to the city council 

within 30 days of their final hearing.

7. City Council Review and Decision.

a. The city council considers whether the application meets the required decision

criteria contained in subsection H of this section and also considers staff’s 

recommendation and the planning commission’s recommendations within the 

context of its budget discussions, and may act on the amendment proposals 

prior to or at the same time as it adopts the city budget.

b. The council may decide to approve, deny, or approve with modification the 

proposed amendment.

c. The council shall base its decision on consideration of the record and the 

required decision criteria contained in subsection H of this section and shall 

cite these in their findings and conclusions.

8. Denied Amendments.

a. Denied amendments will not be accepted for the next comprehensive plan 

amendment cycle, unless the proposed amendment is substantially modified or

circumstances related to the amendment request have significantly changed. 

The planning director shall make this determination.

Section 2.  This ordinance shall take effect and be in force on and after five days from its 

passage, approval and publication as required by law.
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PASSED BY THE CITY COUNCIL this ____________, 2015.

APPROVED BY THE MAYOR this ________________, 2015.

                                                                              
Anne S. Blair, Mayor

ATTEST/AUTHENTICATE:

                                                                 
Rosalind D. Lassoff, CMC, City Clerk

FILED WITH THE CITY CLERK: March 10, 2015
PASSED BY THE CITY COUNCIL: ______________
PUBLISHED: ______________
EFFECTIVE DATE: ______________
ORDINANCE NUMBER: 2015-08
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CITY OF BAINBRIDGE ISLAND

CITY COUNCIL AGENDA BILL

PROCESS INFORMATION

Subject:  General Sewer Plan Presentation Date:  March 24, 2015

Agenda Item:  Work Session Bill No.: AB 12-108

Proposed By:  Public Works Director Barry Loveless

BUDGET INFORMATION

Depart/Fund:  

Expenditure Req:  $   N/A Budgeted?   Yes    No Budget Amend. Req?  Yes    No

REFERRALS/REVIEW

Study Session:           N/A Recommendation:

City Manager      Yes    No   N/A Legal    Yes    No     N/A Finance    Yes    No    N/A

DESCRIPTION/SUMMARY
Action Item: 
City staff and consultant Carollo Engineers to present to the City Council the Final Draft of the 
General Sewer Plan (GSP) for the city-owned Winslow and South Island Sewer Systems.

Background:
On December 12, 2012, the City Council approved the General Sewer Plan update award to Carollo
Engineers in the amount of $274,961.00.  Prior to 2012, the last update occurred in 1994.

Scheduling:
The Draft GSP was presented to the Utilities Advisory Committee (UAC) in December 2014 and was 
subsequently reviewed and discussed over several UAC meetings.  The UAC-approved review 
comments have been incorporated into the plan being presented to City Council.

Depending upon actions by City Council to revise or approve the plan, certain directed changes, such 
as sewer service area or other policies may require future ordinance readings.  The Final Draft plan 
will be submitted to the Department of Ecology for concurrence and review. 

To view the General Sewer Plan Final Draft, please visit http://www.bainbridgewa.gov/450/General-
Sewer-Plan

RECOMMENDED ACTION 
Motion: 
Informational Only.

http://www.bainbridgewa.gov/450/General-Sewer-Plan
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