CITY OF
BAINBRIDGE ISLAND

Race Equity Advisory Committee Regular Meeting
Monday, February 9, 2026

City Hall Council Conference Room
280 Madison Ave N
Bainbridge Island, WA

and

Remote Meeting on Zoom
https://bainbridgewa.zoom.us/j/97751595218
or Telephone: US: +1 253 215 8782
Webinar ID: 977 5159 5218

Agenda
Call to Order / Roll Call / Code of Conduct / Land Acknowledgement - 3:00 PM

Approval of Agenda / Conflict of Interest Disclosure

Public Comment - 3:05 PM

In person public comment is accepted at this time on any topic of public interest. Each
commenter will have three minutes, or such amount as the meeting chair determines, to
speak. Public comment is not taken on individual agenda items during the meeting. Public
comment is simply received by the Committee, with no response, and the Committee
cannot deliberate on items that are not on the agenda. The lack of comment is not an
endorsement or a denial of the comment.

Please refer to guidelines and instructions for public comment, including orderly behavior
and civility in remarks, on the City's website. Remote public comment is allowed with
advance notice by 4:00 p.m. on the business day before the meeting by emailing
cityadmin@bainbridgewa.gov, provided that all remote commenters shall be required to
display their true name and to keep their camera turned on to show their true uncovered
face while delivering their comments.

Presentation by Public Works on Bucklin Hill Non-Motorized Improvements
Community Outreach - 3:10 PM



5. Regular Business - 3:30 PM

5.A Approve Meeting Minutes
5.B REAC Workplan
5.C City Manager Hiring Process
5.D City Council Meetings - REAC Reporting
5.E. REAC Co-Chairs Upcoming Meeting with Chief Clark on BIPD Immigration Policies
5.F Task Force Reports

i.  Comp Plan (ES, NK, OH)

ii.  Guiding Principles (CL, ES, JF)

iii.  Affordable Housing (DT, LB, OH)

iv.  Outreach/Community Events (CL, NK)

v. [Gasoline Powered Leaf Blowers (JF, LB)]
5.G City Council Meeting Report
5.H Report Out Items for Council
5.1 Other Items

6. Good of the Order - 4:40 PM

7. Adjournment - 4:45 PM

The City of Bainbridge Island’'s meetings are wheelchair accessible. The City also provides
auxiliary aids and services for effective communication such as assistive listening devices, closed
captioning, and print materials in digital format. For other reasonable accommodations and/or
modification to programs, services, or activities, please contact the ADA Coordinator, Anshu Wahi
at awahi@bainbridgewa.gov or 206-947-0803 as soon as possible, preferably at least two
business days prior to the meeting.




CITY OF
BAINBRIDGE
ISLAND

Race Equity Advisory Committee
Code of Conduct

The Bainbridge Island Race Equity Advisory Committee encourages community
attendance and participation. We are committed to providing a safe environment
free from discrimination and harassment.

We ask all meeting participants to embrace our values of equity and inclusion and
to conduct themselves in a manner consistent with these values. Please be
prepared to participate in courageous conversation. Stay engaged. Agree to
experience discomfort. Feel welcome to speak your truth. Expect and accept non-
closure.

The Race Equity Advisory Committee has assigned two designees as the first point
of contact for anyone who thinks that they have experienced discrimination,
harassing or otherwise unacceptable behavior during this meeting. Please contact a
designee if you have any concerns.

Today’s designees are the REAC Co-chairs.



dxwsaqwab

PLACE OF THE CLEAR SALT WATER

LAND ACKNOWLEDGEMENT STATEMENT

“Every part of this soil is sacred in the estimation of my people.
Every hillside, every valley, every plain and grove, has -
been hallowed by some sad or happy event in days long vanished.”
Chief Seattle 1854

We would like to begin by acknowledging that the land on which
we gather is within the ancestral territory of the sug“abs “People
of Clear Salt Water” (Suquamish People). Expert fisherman, canoe
builders and basket weavers, the sug“abs live in harmony with the
lands and waterways along Washington’s Central Salish Sea as they
have for thousands of years. Here, the sug“abs live and protect the
land and waters of their ancestors for future generations as
promised by the Point Elliot Treaty of 1855.




Short Survey Open Through March 13!

Bucklin Hill Non-Motorized
Improvements Project

el |
Bucklin Hill Rd.
Non-Motorized
Project (current) |

Lynwood Ctr. Rd.
Non-Motorized
Project (current)

We want your feedback...
How do you currently use the corridor?
What are your biggest safety concerns?

What is it?

The Bucklin Hill Non-Motorized Project will
enhance safety conditions on Bucklin Hill Road
between Blakely and Fletcher Bay Road for all
users with improvements like raised and
separated paths, crosswalks and lighting. The
design of the improvements are intended to
inform and seamlessly connect to future
improvements on Lynwood Center Road.

Why is it happening?

The Bucklin-Lynwood corridor was identified
through the Sustainable Transportation Plan as a
high-use corridor connecting Lynwood and
Winslow. Improvements are planned to address
the safety of everyone biking, rolling and walking
the corridor, and will connect to ongoing and
recent enhancements on Eagle Harbor Drive,
Wyatt Way and Madison Ave.

When will it happen?

The Bucklin project will be designed in early 2026 in
preparation for construction in 2027. The Lynwood
project design process will start in late 2026 in
preparation for construction in 2028 or 2029.

How is it funded?

The Bucklin project design and construction is
entirely funded by City sources. The Lynwood
project design is subject to a $1M federal
transportation grant.

What improvements would make you feel safe walking,

biking or rolling along the corridor?

How do you envision commuter and recreational users

sharing this corridor?

B] Provide this feedback and more by partic
4 in the online survey (see QR link), or attending
an in-person engagement meeting at
6:30pm on THURSDAY, MARCH 5TH at City Hall.

ipating




Race Equity Advisory Committee
Regular Meeting Minutes
City Hall Council Conference Room
January 12, 2026

1. CALL TO ORDER - 3:00 PM
Members present: Lynn Beck (via Zoom), Jing Fong, Olivia Hall, Nora Kim, Caitlin

Lombardi, Eric Stahl, Dashiell Tibbals (via Zoom)
Equity and Inclusion Manager: Anshu Wahi

2. APPROVAL OF AGENDA

Agenda approved unanimously

3. PUBLIC COMMENT

No public comment.

4. PRESENTATION BY BIPD ON SPEED SAFETY CAMERAS

BIPD Sgt. Joe Fastia gave a presentation on proposed automated speed cameras the City
is considering. The proposal is being evaluated using the City’s race equity tool kit. The system
is neutral and objective, based just on car and speed. The City believes reducing speeding
increases livability and non-motorized user access, and that road safety is an equitable goal
because the burden of fines is more than offset by reducing the impact of serious accidents.

The cameras would be set up in three specific locations where speeding is of particular
concern, with warning signs announcing their presence. The system would automatically (with
human oversight) identify vehicles. Citations would be mailed to registered owners. Fine
reduction and an appeal process would be available.

The committee discussed issues related to community notice, discussion around access to
records, public access to recorded information, and whether the data could be shared with federal
or other agencies. It was suggested that REAC be involved and consulted on vendor selection
and any roll-out issues.

5. REGULAR BUSINESS

a. Motion to Approve November Minutes

Olivia/Eric. Passed unanimously



b. Task Forces Review (with reports)

The Committee reviewed existing task forces. Assignments going forward are as
follows:

e Comp Plan: Olivia, Nora, Eric
Guiding Principles: Caitlin, Jing, Eric
o Caitlin presented REAC’s proposal to the Planning Commission, and
forwarded to the Comp Plan steering committee. Discussions are
continuing.
e Affordable Housing: Dashiell, Lynn, Olivia
o SEPA appeal on 625 Winslow will take place January 28, 2026.
e Outreach/Events: Caitlin, Nora
o Jing reported on November’s Healing Equity United workshop. 48
people attended and took part in vulnerable and committed
conversations. Respondents noted the skill of “calling in” as a key
takeaway. 25 of 30 respondents noted they had witnesses harm based
on race in Bainbridge Island.
o MLK Day event will be at BIMA .- January 18. REAC is not tabling.
Members are encouraged to attend individually
e Zero Emissions: Jing, and Lynn
o This task force is on hiatus for now
e Additional task forces will be discussed as fneeded. One possibility is
addressing issues related to the federal government

c. REAC adyvice to Council regarding City Manager hiring process

Blair King’s retirement is effective January 30, 2026. Ellen Schroer will serve as Acting
City Manager. REAC is seeking early input on the hiring process, and inclusion of an equity
lens.

Motion: REAC will communicate to the City Council its interest in lending its
experience and expertise in the City Manager search process.
Olivia/Caitlin. Passed unanimously.

6. Report Out Items for Council

e Motion: REAC will communicate to the City Council its interest in lending its
experience and expertise in the City Manager search process.
e New council liaison will be selected January 27.



7. Equity & Inclusion Manager’s Report

e REAC’s 2025 Report/2026 work plan presentation is scheduled for the City Council’s
March 17 study session. Olivia and Lynn to work with Anshu to review/update; REAC
will discuss in February and/or March

e Council chamber artwork: Council voted to remove the work’s timeline due to issues of
representation. With the artist’s approval, the work will be revised to feature poetry

reflecting lived experiences. A jury will select the poetry. Jing will be involved.

e Public works director Chris Wierzbicki will present at REAC’s next meeting on non-
motorized improvements on Bucklin Hill Rd.

8. Good of the Order
Blair King will be recognized at an event January 28 at the Rowing Center.
Olivia is inviting attendance at a community dinner at Eagle Harbor Church January 13.

0. Adjournment —4:45 pm



BAINBRIDGE

ch OF Committee Annual Report and
TSLAND Work Plan

Race Equity Advisory Committee

2025 Annual Report and 2026 Workplan

Members

Position 1: Lynn Beck Position 6: Nora Kim

Position 2: Eric Stahl Position 7: Jing Fong

Position 3: Caitlin Lombardi Council Liaison: Brenda Fantroy-Johnson
Position 4: Olivia Hall Staff Liaison: Anshu Wahi

Position 5: Dashiell Tibballs

2025 Activities

e Responded to and initiated discussions with Council on recommendations for policy,
actions, and community engagement, including issues arising on a national level

e Urged and supported Council’s reaffirmation of the Welcoming and Inclusive City ordinance
and the BIPD immigration policy

e Collaborated with the Climate Change Advisory Committee on providing recommendations
to City Council for Zero Emissions Hand Tools Ordinance

e Scheduled and participated in a Racial Equity Toolkit workshop with Scott Winn and council
members

o Toured some LIHI Seattle buildings with Council and staff

e Submitted recommendations to Council regarding affordable housing on Bainbridge Island

e Organized one Bystander Training workshop and one cross-cultural communication
workshop attended by about 80 community members

e Collaborated with the Planning Commission to revise the Guiding Principles, and sent
recommendations to Council

o Welcomed a recent high school graduate as a REAC member

e Drafted and presented language to the Planning Commission for Proposed WSP Goal LU 6:
Intentionally prioritize diversity, equity, inclusion, and belonging in the Winslow subarea

through the built environment



Submitted a recommendation urging Council to oppose efforts by federal agencies to
condition COBI’s receipt of grant funds on cooperation with federal immigration
enforcement, and on representations about City DEI programs

Developed recommendation to update city code for who can serve on REAC to include off-
island business owners and those who have significant ties to the community
Collaborated and communicated with COBI’s Equity and Inclusion Manager

Supported COBI’s sponsorship of events such as MLK Day, Juneteenth, and Indigenous
Peoples Day

Met regularly with Equity and Inclusion Manager, City Manager, and Chief of Police

Responded to community instances of racism and bias both publicly and personally

2026 Workplan Priorities

Respond to and initiate discussions with Council on recommendations for policy, actions,
and community engagement, including issues arising on a national level

Meet regularly with Equity and Inclusion Manager, Police Chief, and City Manager
Encourage Council to apply a racial equity lens to policy decisions and guide them through
the process

Initiate and produce community engagement events such as bystander trainings,
educational events, and events responsive to anticipated hate behavior

Work with Planning Commission, Steering Committee, and City Council regarding revised
Comprehensive Plan Guiding Principles

Re-engage with youth

Maintain awareness of the Council’s Gasoline Powered Leaf Blower Ordinance Ad Hoc
Committee

Support community engagement efforts for the Comprehensive Plan and Winslow Subarea
Plan

Support Council’s commitments to immigrant protection and community safety

Support Council’s commitments to affordable housing on Bainbridge Island

Support the City Manager hiring process by encouraging a racial equity lens

Provide ongoing support to COBI staff in their racial equity toolkit outreach efforts

Support COBI’s sponsorship of events such as MLK Day, Juneteenth, and Indigenous

Peoples Day



Bainbridge Island Police Department

4 1 3 Policy Manual

Immigration Violations

413.1 PURPOSE AND SCOPE

The purpose of this policy is to provide guidelines to members of the Bainbridge Island Police
Department relating to immigration laws and interacting with federal immigration officials (RCW
43.10.315).

The federal government has primary jurisdiction over the enforcement of federal immigration
law. The Bainbridge Island Police department recognizes that removal from the United States,
including investigations and arrests made as part of that process, is a civil matter overseen by
federal immigration authorities.

413.2 POLICY

It is the policy of the Bainbridge Island Police Department that all members make personal
and professional commitments to equal enforcement of the law and equal service to the public.
Confidence in this commitment will increase the effectiveness of this department in protecting and
serving the entire community and recognizing the dignity of all persons, regardless of their national
origin or immigration status.

413.3 VICTIMS AND WITNESSES

To encourage crime reporting and cooperation in the investigation of criminal activity, all
individuals, regardless of their immigration status, must feel secure that contacting or being
addressed by members of law enforcement will not make them vulnerable to immigration inquiry
and/or deportation. Officers shall not attempt to determine the immigration status of crime
victims and witnesses or take enforcement action against them due to that immigration status.
Undocumented presence, in and of itself, is not a criminal violation. While it may be necessary
to determine the identity of a victim or witness, members shall treat all individuals equally and
without regard to race, ethnicity, or national origin in any way that would violate the United States
or Washington constitutions.

413.3.1 BASIS FOR CONTACT

Unless immigration status is relevant to another criminal offense or investigation, the fact that an
individual is suspected of being an undocumented person shall not be the sole basis for contact,
detention, or arrest.

413.3.2 SWEEPS
The Bainbridge Island Police Department does not independently conduct sweeps or other
concentrated efforts to detain suspected undocumented individuals.

When enforcement efforts are increased in a particular area, equal consideration should be
given to all suspected violations and not just those affecting a particular race, ethnicity, age,
gender, sexual orientation, religion, socioeconomic status or other group.

Copyright Lexipol, LLC 2024/12/10, All Rights Reserved. Immigration Violations - 1
Published with permission by Bainbridge Island Police
Department



Bainbridge Island Police Department

Policy Manual

Immigration Violations

The disposition of each contact (e.g., warning, citation, arrest), while discretionary in each
case, should not be affected by such factors as race, ethnicity, age, gender, sexual orientation,
religion, or socioeconomic status.

413.3.3 IDENTIFICATION

Whenever any individual is reasonably suspected of a criminal violation (infraction,
misdemeanor, or felony), the investigating officer should take reasonable steps to determine the
person's identity through valid identification or other reliable sources.

If an individual would have otherwise been released for an infraction or misdemeanor on a citation,
the person should be given a reasonable opportunity to verify their true identity. If the person's
identity is thereafter reasonably established, the original citation release should be completed
without consideration of immigration status.

413.3.4 ARREST

If the officer intends to take enforcement action and the individual is unable to reasonably
establish their true identity, the officer may take the person into custody on the suspected criminal
violation (RCW 10.31.100).

413.3.5 BOOKING
If the officer is unable to reasonably establish an arrestee's identity, the individual may be booked
into jail for the suspected criminal violation and held for bail.

Any person detained for an infraction pursuant to the authority of RCW 46.61.021, may be detained
for a reasonable period for the purpose of determining the person's true identity.

413.4 FEDERAL REQUESTS FOR ASSISTANCE

Requests by federal immigration officials for assistance from this department shall be directed to
a supervisor. The Department may provide available support services, such as traffic control or
peacekeeping efforts.

Members of this Department shall not participate in such federal operations as part of any
detention team unless it is in direct response to a request for assistance on a temporary basis
or for officer safety. Any detention by an employee of this Department shall be based upon the
reasonable belief that an individual is involved in criminal activity.

413.5 INFORMATION SHARING

Nothing in this policy is intended to restrict officers from exchanging legitimate law enforcement
information with any other federal, state, or local government entity (8 USC § 1373; RCW
2.28.310).

413.6 WASHINGTON STATE IMMIGRATION RESTRICTIONS
Members shall not (RCW 10.93.160):

Copyright Lexipol, LLC 2024/12/10, All Rights Reserved. Immigration Violations - 2
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Bainbridge Island Police Department

Policy Manual

Immigration Violations

(@ Inquire into or collect information about an individual's immigration or citizenship
status, or place of birth unless there is a connection between such information and an
investigation into a violation of state or local criminal law.

(b) Provide information pursuant to notification requests from federal immigration
authorities for the purposes of civil immigration enforcement, except as required by
law.

(c) Provide nonpublicly available personal information about an individual to federal
immigration authorities in a noncriminal matter, except as required by state or federal
law.

(d) Give federal immigration authorities access to interview individuals about a
noncriminal matter while they are in custody, except as required by state or federal
law, a court order, or written consent of the individual.

(e) Allow a federal immigration authority to conduct an interview regarding federal
immigration violations with a person who is in custody if the person has not consented
in writing to be interviewed. In order to obtain consent, the person shall be provided
with an oral explanation and a written consent form that explains the purpose of
the interview, that the interview is voluntary, and that the person may decline to be
interviewed or may choose to be interviewed only with the person’s attorney present.

(H  Detain individuals solely for the purpose of determining their immigration status.
(g) Take a person into custody or hold a person in custody:
1.  Solely for the purposes of determining immigration status

2. Based solely on a civil immigration warrant issued by a federal immigration
authority

3. On an immigration hold request

413.6.1 SCHOOL RESOURCE OFFICERS
Members who are school resource officers shall not (RCW 10.93.160):

(@ Inquire or collect information about an individual's immigration or citizenship status,
or place of birth.

(b) Provide information pursuant to notification requests from federal immigration officials
for the purposes of civil immigration enforcement, except as required by law.

413.7 U VISA AND T VISA NONIMMIGRANT STATUS
Under certain circumstances, federal law allows temporary immigration benefits, known as a U
visa, to victims and witnesses of certain qualifying crimes (8 USC § 1101(a)(15)(V)).

Similar immigration protection, known as a T visa, is available for certain qualifying victims of
human trafficking (8 USC § 1101(a)(15)(T)).

Any request for assistance in applying for U visa or T visa status should be forwarded in a timely
manner to the Detectives supervisor assigned to oversee the handling of any related case. The
Detectives supervisor should:

Copyright Lexipol, LLC 2024/12/10, All Rights Reserved. Immigration Violations - 3
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Bainbridge Island Police Department

Policy Manual

Immigration Violations

(@) Consult with the assigned investigator to determine the current status of any related
case and whether further documentation is warranted.

(b) Contact the appropriate prosecutor assigned to the case, if applicable, to ensure the
certification or declaration has not already been completed and whether a certification
or declaration is warranted.

(c) Address the request and complete the certification or declaration, if appropriate, in a
timely manner (RCW 7.98.020).

1.  Theinstructions for completing certification and declaration forms can be found
on the U.S. Department of Homeland Security (DHS) website.

(d) Ensure that any decision to complete, or not complete, a certification or declaration
form is documented in the case file and forwarded to the appropriate prosecutor.
Include a copy of any completed form in the case file.

413.7.1 TIME FRAME FOR COMPLETION

The Detectives supervisor should ensure that the certification for the U visa or T visa is processed
within 90 days of the request, unless the victim is in federal immigration removal proceedings,
in which case the certification shall be executed within 14 days after the request is received.
The certification may be withdrawn only if the victim unreasonably refuses to provide information
and assistance related to the investigation or prosecution of the associated criminal activity when
reasonably requested by the Department (RCW 7.98.020).

413.7.2 U VISA AND T VISA DOCUMENTATION AND REPORTING
The Detectives supervisor shall keep written documentation regarding the number of certification
forms that are (RCW 7.98.020):

(@) Requested by a victim.
(b)  Signed.

(c) Denied.

(d)  Withdrawn.

The Detectives supervisor or the authorized designee should ensure that the information collected
regarding certification forms is reported annually to the Office of Crime Victims Advocacy (RCW
7.98.020).

413.7.3 RELEASE OF INFORMATION

Personal identifying information or information regarding the citizenship or immigration status of
any victim of criminal activity or trafficking who is requesting a certification shall not be disclosed
except when allowed by law (RCW 7.98.020). See also the Records Maintenance and Release
Policy.

413.8 TRAINING
The Deputy Chief should ensure that officers receive training on this policy.

Training should include:

Copyright Lexipol, LLC 2024/12/10, All Rights Reserved. Immigration Violations - 4
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Bainbridge Island Police Department

Policy Manual

Immigration Violations

(@) Identifying civil versus criminal immigration violations.

(b) Factors that may be considered in determining whether a criminal immigration offense
has been committed.

(c) Statutory limitations on immigration enforcement.
(d) Uvisaand T visa certification training.

(e) Appropriate information sharing pursuant to 8 USC § 1373.

Copyright Lexipol, LLC 2024/12/10, All Rights Reserved. Immigration Violations - 5
Published with permission by Bainbridge Island Police
Department



RESOLUTION NO. 2017-09
Bainbridge Island Welcoming and Inclusive City Resolution

A RESOLUTION of the City Council of the City of Bainbridge
Island, Washington, affirming that Bainbridge Island is a
Welcoming and Inclusive City that respects the fundamental human
dignity of all people.

WHEREAS, all people — including persons of all races, creeds, colors, national origins, sexes,
sexual orientations, gender identities, gender expressions, mental abilities, and physical abilities
— are respected and valued members of our community, and are vital to our shared health and
welfare; and

WHEREAS, Bainbridge Island has long been recognized as a hospitable and welcoming
community where diverse people, families, and institutions thrive; and the contributions of all
are celebrated and valued; and

WHEREAS, Bainbridge Island’s inclusive culture and values enhance our cultural fabric,
economic growth, and overall wellbeing for current and future generations; and

WHEREAS, we remember our history, including the oppression of indigenous peoples and the
internment of Japanese Americans during World War I, and we vow as a community: Nidoto
Nai Yoni — Let It Not Happen Again; and

WHEREAS, Bainbridge Island was the first community in the United States during World War
I where, under a dark cloud of racial prejudice, fear, and uncertainty, and a shameful lack of
political leadership, Japanese Americans were wrongly exiled from the West Coast; yet the
majority of the members of our community believed in fundamental constitutional rights and
protections, stood by their friends and neighbors, and refused to succumb to bigotry and hatred;
and

WHEREAS, Bainbridge Island is committed to continuing to build an inclusive and safe
community, where all persons are fully accepted, integrated, and protected; and

WHEREAS, community efforts that promote understanding and collaboration between our
native-born and foreign-born community members are crucial in encouraging and preserving
Bainbridge Island’s welcoming environment; and

WHEREAS, Bainbridge Island encourages our businesses, civic groups, schools, government
agencies, and other community institutions to undertake their own initiatives, beyond this
resolution, to make Bainbridge Island a welcoming place for new residents from other countries,
and an inclusive community for all people;

WHEREAS, Bainbridge Island is a place of sanctuary for targeted communities and persecuted
peoples; a City that opposes hate and bias and acts of intolerance committed against our



neighbors; and a City that vows to cultivate and support a culture of compassion, kindness, and
protection; now, therefore,

THE CITY COUNCIL OF THE CITY OF BAINBRIDGE ISLAND DOES RESOLVE AS
FOLLOWS:

The City of Bainbridge Island is a Welcoming and Inclusive City that embraces all residents and
visitors regardless of race, creed, color, national origin, sex, sexual orientation, gender identity,
gender expression, mental ability, and physical ability; a City that strives for unity and harmony
in our community; and a City that respects the essential human dignity of all people.

PASSED by the City Council this 14th day of February, 2017.

ATTEST/AUTHENTICATE:

By: o
Christine Brown, City Clerk
FILED WITH THE CITY CLERK: February 3, 2017
PASSED BY THE CITY COUNCIL: February 14, 2017
RESOLUTION NO. 2017-09



ORDINANCE NO. 2017-06

AN ORDINANCE of the City of Bainbridge Island, Washington, relating
to Community Policing,.

WHEREAS, on February 14, 2017, the City Council adopted Resolution No. 2017-09,
affirming that the City of Bainbridge Island is a Welcoming and Inclusive City that
respects the fundamental human dignity of all people; now, therefore,

THE CITY COUNCIL OF THE CITY OF BAINBRIDGE ISLAND,
WASHINGTON, DOES ORDAIN AS FOLLOWS:

Section 1. Immigrant Status Information.

A. Unless required by law or court order, no City of Bainbridge Island Police Department
officer or employee shall inquire into the immigration status or nationality of any person,
or engage in activities designed to ascertain the immigration status or nationality of any
person.

B. The Bainbridge Island Police Department shall not investigate, arrest, or detain any
person based solely on immigration status or nationality.

C. The Bainbridge Island Police Department shall maintain policies consistent with this
section.

Section 2. Effective Date. This ordinance shall take effect and be in force five (5) days
from its passage, approval, and publication as required by law.

PASSED BY THE CITY COUNCIL this 21st day of February, 2017.

APPROVED BY THE MAYOR this 21st ?ay 0

&bw.l} 2017.
Ve ,\‘l ‘J,-"/ /

lefson May(;ﬂ"ﬂ .
/4
ATTEST/AUTHENTICATE'
b / :

CAowsree L o toreec

Christine Brown, City Clerk




FILED WITH THE CITY CLERK:
PASSED BY THE CITY COUNCIL:
PUBLISHED:

EFFECTIVE DATE:

ORDINANCE NUMBER:

February 3, 2017
February 21, 2017
February 24, 2017
March 1, 2017
2017-06



